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The fdhutdéde scenari o emerging the industrial pr
mani fold with the use of Robotics and Al based
i ndustrialists would grow equally. There would
machines would increasi-ngrhmgernak earod ege rtihiec sshopi
i mpressive way.
Job | osses wohuel d ibreo nnyorhmoowever i s that the prosyg
jobs and earning opportunity for the burgeoning
trailing in miles and millions if not billions.
pushed bel ow by a multitude of technology base
spending power by the poor segment.
Much of the known jobs of today woul d go start
and port management, electricity production an
degree of automation is going to be the order t
|l east wastage and |l ess wutilization of minerals
transportation, entertai
Business education impacts all of the 17 UN ily. Also the earning potential of corporates would
SDGS. However, some of the UNSDGs aremore ] Ump t o manifold proport
intervention at the high

relevant and impactful for business education:

UN SDG 4 - Access to quality education
UN SDG 8-Decent work and Economic Growth

utive justice.

ver nment

Hrehse lkoeny yr onlaey:

UN SDG 9 -Industry, innovation and this scenario is for the
infrastructure democratic and help redi
UNSDGlO—rEdUCing t he Di gl t al worl d and
inequalities measures |ike Ml_nlmum Ba
UN SDG 12 Responsible consumption and gua_rantees survival o
production f[helr empl oyment earning
— ick CEO of Tesla and Spa
_UN.SD(:‘_I16-peace,Justlceandstrong the future, ohysical wWor
Institutions why | think I ong term th
ver sal basic income. "
Soci al engineefSunh sBeedabfehguneering would req
economy and polity to helop democracies des
prosperlty and peace for all, which the United
Sust ai able Devel opment Goals and the Ten princ
As members of UNGCI Standards for Educati onal
we find in our own sphere of influence, namel vy
the sustainable world agenda.
Thes®8hool s malobkvaet toheer content to bri
ership but also ones who woul d be ethic
age the expected prosperity to keep peo
The'llnst er nati onal Accreditation Conference of S
Asoci al i mpact of Dbusiness educationo to establ
i nstitutions wi || not be focused on just domai
orientation of the |l eader in building a sustain
The reason for this, i1if there is a mistake by a
or society in a small way, but when machines in
repercussions of that would be devastating.
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The way forwardcent Harvard Business Review art

iCompani es are | everaging data and abutfitbieglorir
scaling their reputational , Los rAengguellaetsd roys, adudidng
mi sappropriating data it .Optambebsedi wr yhott

Gr oiup being biynve
regul ators for ¢

All participants have a shared H -
vision for change, including a I I a | g 0 r I t h m t h a t C
common understanding of the | A | NU( Consistent and open communication is
problem and a joint approach | needed across the many players to build recommended t hat
to solving it through agreed | | ! | \ trust, assure mutual objectives, and create
upen actions. common motivation. nur s es p a y mor e
| | . .
Collecting data and e AruE , , _ white patients t
measuring results 1ol VIE] f BAGKBON ‘Creatlng anq managing collectlve‘ )
consistently across all VOTEN N OR NETIO impact requires dedicated staff with bl ack @ at demanhs Sc¢
participants ensures that specific skills to coordinate participating
efforts remain aligned and f organisations and agencies. H H H
participants hold each IS b €l n g bl yn vV es t I
other accountable. r e g u I a t or s f or L
Participant activities must be differentiated .
while still being coordinated through a al gorithm t hat c
mutually reinforcing plan of action.
di scriminated ac

by granting | arger credit | imits to men than wo
Cambridge Anal ytacaeéss at potl it imeans dthladm dad ami | |

I't goes without saying that given such a scena
the effect would not be confined only to the f
the industry and services are fast integrating
an individual business | eader

The reason why this may occur i

A, _ totally networkgeelogmragisypyecitn vweh |
: N ed. I n fact this concept is be
i ’ or collective i mpact by soc

concept . The conckeyohwaKani asa

Kramexr t he Stanford Soci al Il nnov
The cle outlines five key el ements

n
common agenda; continuous commu
activities; backbone support,; a

REVOLUTION Mi stake in one place not only s

proportionately it wi || expand
ey society. Machines despite thei

d SOCIAL ENTERPRISES Are T ing U, . .
¥ e lempathy or ethical way of think

to Solve Society’s Toughest Problems

AnJust a few years ago discussio

W||.I.IAMDEGGERS&PAULMAEMILLAN wer e reserved for nonprof

the biggest techdcMimpeamnsiodst ,i nF atc
Twitter, Godédalre, pandi mgr 6 wigeg heeamasto tackl e t
arise from the widespread collection, analysis,

i's used to train anaaxcthhAleeHarewaandnBewmioedw!| arrticl e
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l ndustTlyerde Oiis a genéndlbsexpedt @t woonl dhathi eve
needs than ilst piompridJV es ttoldeayf.l exi bi Il i ty, speed,
productionApdocess ays the foundation for the a
processes, and other innovations. ©OrttlRapflcipt
woul d be also proportionately higher | eading t
worl d
The I ndian Yoluntdhi ac hfaalcleesn gae :mor e har sher reality
of the global population of youth in the age r.
jobs are expected to be inside the borders of
shifting to environments where the job seeke
students to acquire high qualifications, which
I n the book ASODeELUDI bheRsev Wi bti amoD.s tEgtgeed sp ranpdr
more than a decadepraigwat & Bsye etrars i lhgu mdiabrl iiecs, t F
trillions of dollars in social benefit and com
problem sol-fendi age rrddeeseh aorpiimgy,n veepspt 1 mgact b des
new solutions for seemingl yoisrnt rheatl dthl e€ apreqgqblfe
creating renewabl e energy, and preventing obes|
represent tremendous opportunities for those a
social good and trade solutions instead of dol
and what <citizens needo
Soci al engineering should also result in | asti
phy or economic advantage. It should also resu
External Environment now and also for generations t
thing which provides for all t
,"'féchnohgical Economic whil e retaining and pgregsstraiimal
ity of future generations. I
social and economic needfsorael-so
s Lo ) Policalegal seedhblitare.
™ Common goods Phesgoalati ® nto pr
_...-fcmﬁzs--‘... susta!n the future i n terms o
e as, air, water, oceans, at mos

Competitive

t hworl d Conservation Strategy,

\ » /lished nktyertntae i onal Union for G
Natural (REE6WNuricemscoUNEBBG@at i o

External Environment with the Jwnppgaerdt Naft itomes Envi ro
Progr aomEP) Wardl d hWi | (dAWWHF)e: Fun

"A - commons is a tract of | and or water owned o
commons includes those partsonfalthe@oEabdiig'té bas
ocean and the | i vidnogr rheeslodu rdcneost af mohugnndt hteh eartemo s p h

| andmass that may be regarded as par tl notfeWinheétdg
Wi de awedb r ecsyubletricsmpga ceef t en r ef er r eQdt hteor auss aggleosb aslo

include references to open access iIinformation
science, though these arce® mmome hfeon malgley orf e fmamik.
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The crucial question to be asked is whether the

tion or presetreodd ntdee amd ur e and gl obal common:
Ayeso as onlyseewnagatdeesaciasiemi a as to how dc
| eaders and managers to the ethics of preserva
their actions. 1t is in this respect only the
Asoci al i mpact of business educationo through
competition. Essentially we are asking:

The Th"'eSmeci al | mpact of Business Education”
Subhemes :

l1.sBhool commitment to UN Sustainabl e Devel opme
2.sBhool society outreach challenge

3. Connecting curriculum to Business Reality

4. Business Education impact on Business and Po
5. Knowing, | earAri easgBhaonod sDoaibnige, t o so@cn meé c tc otmme ¢ ene
6 Measuring Soci al | mpact of Business Education,

B-Schools Need to work Hard on these 17 goals adopted by the United
Nations to achieve a sustainable Development future for the world by 2030

¢ N SUSTAINABLE oY
g ;\’; DEVELOPMENT '.,..aALS
ENS=27 48 17 GOALS TO TRANSFORM OUR WORLD

NO ‘ | (00D HEALTH 4 QUALITY GENDER
: AND WELL BEING EDUCATION EQUALITY

DECENT WORK AND 1 REDUCED
ECONOMIC GROWTH INEQUALITIES

13 2%:‘[ M ll;gowmm 1 E‘%[:s:{]é:t}?é;a 17 fgglrwzacso’ﬂfg :
e SUSTAINABLE
DEVELOPMENT
jL 3 GOALS

ake the third goal first, namely conn
s always cl aimed that they are connecte
credit cour se onf |ltehdeg esdu bMBeAc tc oaunrds et sh eorne
y the a

ic, pol
ave to

roach would be to |l ook at the e
cal & |l egal, demographic, soci

Y
it
e faced by the entrepreneurs, n

P
t
b
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SOCI AL

| MPACT ASSESSMENT

The worl d i's now facing the biggest demographi
environment having been spoilt beyond repair a
finite resources | i ke water, rains, minerals, n
itself has changed drastically. How does one s
business environment curriculum is the question
participants.
The next one flows from the third where we seek
students to advise and control the politics of
Are there any assessment tools developed to und
student s. |l s there any conscious attempt to t e
devel opment goal s?
Arising the abovechwbhs sheobdsbrthg Bbout to g
society?
®
6 benefits of social
@ b ®
lmpact for businesses
Q Builds trust with ’ Creates meaningful
Eb the community @change
f_>8 gsgzzeedmployees @ Ensures sustainability
e
88 Attracts loyal Tells a story people
8 customers %{? care about
Submittable ©
Laura Steele, an author the sShémposiabioeregarbignagte
creates to address a pressing social i ssue. Thi
change, racial inequity, hunger, poverty, homel
ASoci al i mpact can be about helping those i
|l essening the negative effects of doing busine:
possibilities for how you can be a good stewar
her For businesses with their eye on the bottol
worthy investment . More and more customers are
communi ty. Being vocal about your intentions al
LYGSNYylFa2ylt ! OONBRAGlFa2Yy |1 yR0221 HAHH 2W2N LINAGEFGES OAN



I n addition to Iimproving customer sentiment, en
economic disparities on the rise, the environme
at hand, businesses understand that their healt
The Harvard MBA degree on sustainability l i sts
1 Gain knowledge of sustainability criteria and
the natur allesamgda elduman | d.
1 Devel op an understanding of policies, technol
devel opment .
T Build competency in a variseettys.of quantitative
1 Learn to design sustainable solutions that re
and ecosystems.
1 Earn an optional graduate certificate in corp
natur al resource management, or sustainable f
The goals are cl e
passing out futur
|l eaders with thei
sustainability a
to continuously a
soci al i mpact of
to attain a susta
| ESC Business sch
University of Nav
Y EX Rl ESEGs mission
Pt RS devel op managers

who strive to have a deep, positive and | ast.i
And more and more organizations are demanding
criteria in their business decisions. o0
NEXT BUSINESSES The school is clear in prepar
. society with better knowl edge
* Transportation ;
. Space companies that would have a pc¢c
P Gabrie(MBADEpreci deRespmpdngihkel e
* Ocean . .
) Business Club, guoted in a | ES
* Internet of things .
. . . Consulting perfectly compl emer
* Financial Services
. Consultanc courses and the work of | ESE ¢
" y and Soci al Action Cl ub. NnThe ¢
* The New Technology Basket! . .
under stand how soci al action ¢
economic action, 0 wWwaglee arary sa |If
about how to perform ethical k
opportunities to challenge oneself through cl
-time work in a group setting.
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Theme: “Social Impact of Business Education”

3 1,
< M7, indus
@f | B ‘1 business

Y 1u000 academy
W IBA BANGALORE - www.ba.scin

WE SUPPORT
Register Early: www.seaastandards.org

Finally everything boils down to people espec
inherit a world in which they could expect |
water and a roof over their head. We are ini
15" nternational Accreditation Conference. We
Agenci es whi ch are presenting at our <confere
ensuring -stchhaado!l st haer eB sensitive to their role

We wi | | have all the top rated accreditation
woul d be two panel s, one exploring the preva
whatscBhools could do to face the chall enges.

We expect | eadership from AACBBA,EFMECBG| abmal S
from the Accreditation agency side presenting

Gl obal our partner institution from Wyoming

Management Schools Al MS, Uni ted Nations GI| oba
of Autonomous Business schools | AABS among ot
The virtual t wo day conference would be held

7 & 8, 2022

Thot hat hri Raman
New Del hi November 7, 2022
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Business

Develops leaders
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AACSB and PRME (Principles for Res pwenbsiinbateh avearnia
brings together a community of | eaders and | ear
action. Recent gl obal events have propelled or
pact, including expanded expectations among org
area.

I ntrapersonal competencies of a societal i mpact
i ssues, culti-vmade mgt andier g e fpa xd lufreec opgrniiozriintg ebsi gv
terpersonal competencies of a societal i mpact |
-<centered approach to |l eadership, and sharing Kkr
Organi zations are increasingly called on to cre
erations, products, and services. Leaders of th
fectively meet new demands. As members of soci e
l ine for creating I mpact becomes accelerated, c
strategi es.

Research suggests that for organizations to hav
Prioritaawaeemebklbecomi ng more mindful of their va
i ng their goals while creating systems to accur
tives internally and externally.

I nternalize their commitment btyo emebkidrdg nag po<iiteit
organi zationdés mission and culture. A comprehen
and ultimately involving all employees in the o
Have the couOaganteaacbns must take steps to pi
guires that they move out of ®&heclrudomforhezpaot
ur e.

Nurture the growth and idre vecerl dermetna sous tteahien ra cpteio
itize the health and well-being of employees, they also promote within them a growth mindset.
I ntegrate a gl obalbywilsep | e <\

| ocal stakeholders and _ s cen
pl anning. Positive socigs s . or
tions to be ingrained i : / 2y a
to reach. :

To achieve the societalf 'l ea
must build multidi mensi ‘h a
set of entities and st a "bus
schools. Organizations n c¢
them to grow and devel

In forging a world wher nti
| eadership, and coll ab e o
|l ong |l earning i s param ” 2mer
| eaders are increasingly assessed on their comp
greater opportunities for developing such capab
|l eaders with socially responsible mindsets thro
AACSB business schools are model partners for h

LYGSNytez2ylt ! OONBRAGLo2y |1 FyR6221 HAHH 22N LINAGIGS OAN


https://www.aacsb.edu/events/2022/03/wn-2022-march-business-schools-driving-societal-impact-webinar-series
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Th hensi
multi-dimensional ¢l 9 {9x9b . {L

impact assessment tool

c: for business school t | WI a 9 ¢ 9 W{

FINANCIAL IMPACT EDUCATIONAL IMPACT BUSlNESISN?FI:ZXCE:._OPMENT

INTELLECTUAL IMPACT

IMPACT WITHIN REGIONAL SOCIETAL IMPACT

ECOSYSTEM
IMAGE IMPACT

I'n all cases the fundament al purpose is to a
regarding its real contribution to the develop
even for Schools whose market positioning anoa
especially when a School benefits from | ocal o
The essenti al pur pose of the BSIS process 1is
document the many and varied way in which the
third step in the methodology is therefore to
the School has an i mpact. There are currently
the seven parts of this Assessment Criteria Gu

LYGSNytez2ylt ! OONBRAGLo2y |1 FyR6221 HAHH 22N LINAGIGS OAN



BUSINESS GRADUATES

Association of MBAs & Business Graduates Associ

i mpact for some years and even instituted an aw
therein, is ample proof of the serious commit me
soci al commi t ment of iIits member school s.

ThBGMBusiness Scho2023mp@é&mneAmbaerrd, sadi dacteddi t ec
which can demonstrate theirBGAfpsacui soinomldndt@hker

Thaward is an excellent way to celebrate and re
exerting on students and gradomyeas gowhotbtemmun
By validating rowtp eiuiotuisve mpmmpaectment armrdhraasgan
stakehol der experience, Business Schools wil/l h

the betterment of society using both quantitat:i
programmes.

This award promotes t he v arleusepso nosfi bploes intai nvaeg ei mepnat
|l earning across areas such as programme design,
services and other areas wheamempaet Busi ness Sch

Eligibility

BGAnhember , vali dated and accredited Business Sch
eligible based on the Award Criteria.

Award Criteri a

Your nomination could be based on an innovative
t hroughout, an al umni rel ations programme t hat
| ocal economy, curriculum design that i mpacts s

that support principles of responsi bl e manageme
Business School which -popeakeprpl aesdpampacufall gn
ingenuity and creativity.

AMBA B&GAvel come entries showing:

Growth, devel opment and transformati on
Building connections with value

Continuous I mprovement, i mpact, l nnovation and
Engagement, support, value and sustainability

Curriculum and programme desi gn
Careers services
ther areas with significant i mpact

O — — — — — —
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ges wi || be |l ooking for evidence that:

Jud

[ The entry is innovative and impactful, with quant.i
[ The market has responded to the initiative.

[ The activities have been runni nagt floerashte ttvhereene smoxn ti
out , but in operation for not | onger than two years
continually improving the activities.

The campaign will enhance the reputation of busines
School s.

Il neligibility

[ Ineligible entries may be disqualbitfiiféedaat omny pha:
[ Late submi sniedngi willl be

Il ncompl ete submissions will be ineligible.

Judging for mat

Shortlisted School s Swihdobbbger apehgyu,i rleadg o o( jppreogv i adned ae p s
should win this award which we wil/ use for market.i
No further steps required fijomdSebowetlsect oWl owemg. b

Humacnent ric workplace futurel!

The future of education is at a pivotal moment of ¢
pandemic. Business schools are | eading the wider in
technology and service are high.

This shift brings forth questions such as: what str
new models of business education evolve? How can pe
What does it mean to be human? What does it mean to
be di sssiomhlaae a purpose, to connect and to feel. An

bringing their whole selves to work.

I f we are not showing up, not bringing oudfhehwbekaWw
nd | eadership are the root icfaruosne swealnldb efiunegl, otfh es oe cnt
the climate. Foll owi ng as cyaelaer roefmoatne iwnotrekrinnagt ieoxnpaelr iar
against work notgdbet nlye is mdpeenudn 2tr reevewehy we-Ceéotitc Woel
is about highlighting that we can do better, and we
There are numerous ideas and theories about how and
yet we still fail to-cemdwie€.organisations are human
Corporate Soci al Responsibility is often central to
their products and services. Often in soci al i mpa
| eadership as to how the mandated CSR funds are s
The world isiatimatepphaggpoi ptastic pollution, bus
and explosive conversations about diversity and inc
businesses to have authentic corporate soci al respo
shows that CStRer mpb wsiersed o nmerformance and that con:
strong histories of social responsibility and are m
Customers and empl oyees are speaking with their val
critical part of a companyé6és performance and reputa
into a business strategy and brand. YouTwWwilsl wal $o0 emn
to create strong, enduring brands, where the PR and
empl oyees and customers, including investors.
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Delivering a

NEW BREED OF LEADER

Andrew Main Wilson looks back on some of the highlights from last month’s
AMBA & BGA Global Conference, and the pressing need for Business Schools to
mould their students into a force for good for the sake of the planet

st manth, AMBA & B hasted its
wrtual Global Canfararca, .r.dcc\-'nng
278 dalagates and 74 speakars
Wia'ra planning & write-up of tha
evant in July's edition of Amditian,
but | wankted to share samsa of mry awn parsonal
hgh:gh’.-’. saaiit b o now.

Launching the conterance, Andraw Burka,
Dwaari af Trinity Busingss Schoal, Trinity Collage
Cuwdlin, Iraland, addressed the pressing challargs
of haw Business Schools can delver a new braed
of laadar bor the good of the planet. He proposed
that this type ol keadar i one who cares about
climata changa and tha biedsarsity amangancy
and loaks beyond shareholdars to consider all of an
organisation s stakeholdars

Bhurka pointed out that these sama stratagic
kiadars reed to have visionany capabditics to guida
organisations to embracs tha bast in remots
wiorking, lning with Covid-19, celebrating drarsity,
and Fostaring inclusevity. Moving to grapple with the

mipriad of thraats facing our business and sociketa

ecawystens, Buke cutbred some ot the che |i|‘|&.'li""a
mpacting respersible - and stratagic - leadars.
Ha also issuad dekagates with 2 saark piece of
advica: IF Buginess Schook are to realistically
actempt to deker on this promise [of daivaring
saders that ane strabegec and responsble)|, they
nead to preduce actiist and entrepreneuria
graduatas who enabla organisations to shapa -
rathar than pust respard to - markat farcas”
Burka offared the foll cwing advice to Businass
School leaders: eaching athics is rat enough
Market torces ovarpower good intentions.” Ha
want on to sugpest that Business Schools have a
roda in reshaping markat forces to put athics at the
frontier of competition ard innavation and, as such
thay should teach, resaarch and practice ethica
wadership. He proftered that Business Schooks
could take the sama pasition as medical schoels in
tenms of thair outreach into commurities (most
recanthy evidenced during thea Covid - 19 pandamic)
Burke closed his keynate presentation by

suggesting that the MBA could be used as the

I FyRo 221

starting point for reshaping markat forces - and his
miatsaga was @choad througheut each of the thnes
days of the AMEBEA & BGA Glabal Confarance.

AMBA & BGA resaarch conducted in 2020
ravaals & strong and shared opinicn among Busingss
Sehoal keadars that more has to be done, ard
that tims is runreng out, to devsa and implamant
practical solutions ta the crisis the planat is facing,

Sustainability has to taks its place at tha cora
and foratront of business education stratagy
te address an issue shared by us all. In anather
session, & panal of C5H and sustanabity axperts
trom acrass the AMEBA noteoic, outlined theair
respangas bo tha chmate gaundet and dscussad
herw, as 2 ghobal community of business aducatars
wa nead to act quickly.

wa writtan many times that the greatest

opportunity for Schools to address the issues wa're
facing, collactiaaly, is to mewld thair studants into
a glabal tarca for gond - and it was enoouraging ta
continue this corersation during the conferanca
Andrew Main Wilson, CED, AMBA & BGA
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The 1980% kicked off a period in history that may well
be summarized in a single statement: “greed is good, ™
as stated by the fictional character Gordon Gekko in
the movie "Wall Street” This period saw a "profit is all”
mentality that went on for almost 30 years until the 2007-

2008 worldwide financial collapse shane a bright light
on the misdeads of business and brought about massive
changes in the way we think.

Somewhera during, or leading up to that time, business had
stopped being a positive force and had bacome a negative
ane and people bagan to agrae that, perhaps, it was time
for a new idea—one whosa time had come. The idea of

business as a force for good.

by: Dr. Bruce Stetar

Milton Freidman was one of the most preeminent
economists of the 1970s. An academic, a Maobel Prize
winner, an advisor to presidents, a driver of government
econamic and financial policies, and one of the main
influences an the development of my own views on
econamic theory. While certainly not the sole architect of
the “greed 15 good™ movement. Friedman was, by his own
hand. a lightning rod at its center.

His 1970 treatise in the New York Times titled, "The
Social Responsibility of Business is to Increase its
Profits™ is seen by many as the essential staterment which
underlined the era. In it, he criticized employers who wera
cancerned about thair employeas, communities, and tha
environment whila stating that a business should only
be cancerned with making a profit; and as a byproduct
driving up its share price to benefit its sharehalders and
thus halping to drive the econamy. While it was not his
gaal, many would paint to Friedman’s treatise as the waork
that launched a generation of business leaders who were
focused on one thing only: the bottom lina.

It was 1987 when the fictional Gordon Gekko uttered his
now famous line, and business had already embraced it
with enthusiasm, but by the mid-1990s, a new concapt
was beginning to rise. At that time, John Elkington
produced a new accounting framewoaork call TBL or
the Triple Bottom Line. While not a pure movement
towards business as a force for good, it was at least
a way to look at the success of businesses that went
beyond simply measuring profit. return on investment,
or shareholder value by also including environmental and
social dimensions. A reaction in part to the environmental
mavement, it became known in business as the three
Ps—profits, people and planat, a way for a company to
measure success on all three attributes rather than just

LYGSNytez2ylt ! OONBRAGLo2y |1 FyR6221 HAHH 22N LINAGIGS OAN
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ane. (Slaper, T. and Hall, T, "Tha Triple Bottam Lina:
What 15 It and How Does It Wark?", Indiana Business
Rewiew, Spring 20M).

As the new century began, John MacKey, the Co-CED
of Whole Food Markets, began to develop his own
ideas on business, some of which graw out of the TBL
mioverment, and in 2005 he challenged Milton Friedman
in a debate on his belief that the only responsibility of
a business was to its sharsholders. Instead, MackKey
presented a broader view of the role of business in
sociaty—oane in which business had a much largear
responsibility.

Shortly thereafter, the financial collapse of 2007-2008
rocked the world and further solidified MacKey's
vision, which resulted in the development of the
concept of "conscious capitalism.” Co-developed
with markating professor Raj Sisodia in 2014,
*The term conscious capitalism refers to a socially
responsible economic and political philasophy.
Proponents of conscious capitalism believe that
businessas should aoperate ethically while thay pursue
profits. This means they should consider sarving all
stakeholders invalved including their employeaes,
humanity, and the anvironmeant—not just their
managament teams and sharaholders.” (Kanton, W.,
"Conscious Capitalism,” 2018).

Conscious Capitalism has at its core, four key tenets:
* Higher Purpose and Core Valueas,

* Stakeholder integration,

* Conscious Leadership

* Conscious Culture and Management
(Mackey, Jand SHadia, B, “Consciouws Capitalisrn”,
Harvard Susiness Review Press, 2004)

It helped launch the concept of "Business as a Force
far Good™—a global movement that seaks to redefine
what success in business means by recognizing that
business can deliver benafits beyond just making a
profit, including benefits to society, the environmeant,
and the economy.

In 2015, Lisa Kingo, CEQ and Executive Director of the
UM Global Compact stated, “The idea of business as
an agent of change and a purveyor of positive values
i% gaining traction and legitimacy around the world.
With a growing number of companieas taking steps

I FyRo 221

ta be more respansible in how they treat emplayaas,
cammunities, and the planat, we are saeing business
amergea as a real player and solution-provider in tha
quest ta put our world an a better course.”

The rise of business as a force for good has also seen
the rise of complemeantary ideas, such as the "social
capitalism movement” and the idea of "companies
doing good while doing well.” Sacial capitalism is
a socially minded/utilitarian form of capitalism, whera
the goal is making social improvements, rather than
focusing on accumulating of capital in the classic
capitalist sensze. It is capitalism with a social purpose—
companies built on the basis of giving back to
society first, or in equal measures, to making a profit.
{Claridge, T, "5ocial Capitalism, Capitalism, and Sacial
Capital”, 2017). Companias that "do good while doing
well” actually make profits for their shareholders but
balance that by doing good for society, people, and
the environment.

In fact, the idea of business as a force for good is not a
decision between profits or no profits. As Dr. Gustavo
Grodnitzky talked about in bis blog "Culture Trumps,”
studies have shown that over the past 10+ years, social
capitalism has outperformed classic capitalism. This is
what he refers to as the “profit paradox”—companies
that pursue profit directly (classic capitalism) make
less profit and companies that understand that profit
is & result of creating and sustaining an outstanding
arganizational culture that takes into consideration all
of its stakeholders (socal capitalism) make more profit.

Business as a force for good is based on some key
ideas—stakeholders not shareholders, financial
performance over the long haul not the short haul,
doing what is nght because it"s right, looking aubtward
not inward, collaboration, and finding a purposa, not
a profit level. It is about reengaging with the social
contract busingss ance held in which businessas add
ta the communities that they are in, care about the
people in those communities and make the warld a
bettar place. It's about making money while also
taking care of this complex ecosystem we call life,
because if we don't, who will? In short, business as a
force for good is an idea whosa time has come.

Dr. Bruce Stetar i Chair of the ACBSP Board of
Directors (2020-21) and Director, Academic Programs,
WGL College of Business. This article was oniginally
published on the WGLU Blog.
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|IACBE

International Accreditation Council for Business Education

| ACBE has <clearly placed soci al Il mpact as an es
Business School processes to enable the Astuden
business and its social and natwural environment
Soci al responsibility and sustainabi-devegl optdaa
to recognize, elucidate, and analyze the connec
environments; clearly and thoroughly explains t
for the purpose of effective organizational ma n
soctreelslpponsi bl e and sustainabl e business practi
effectively applies these abilities to the deve
Principle 1: Commitment to Integrity, Responsi |
1.1: Commitment to Integrity, Responsibility, a
Excellence in business education requires the academic
with integrity in al/l interactions with its stakeho|ll der
have established systems for encouraging and uphol ding
Evaluation Criteria
To fulfill the commitment implicit in the soci a
serve the public interest of preparing ethical
must demonstrate a commitment to et hical and re
and external stakehol der s.
An | ARBAA initiative

20th Oct f" I C B E igtpr(\)nc::ST

8-30 a.m lST """ i¢ation Council for Busi

UPCOMING WEBINAR
October 19 10 pm CST/ 8.30 am 20th Oct IST

Digitalization of education and industry also means more focus on society and its
problems, ideas like Universal Basic Income are now more seriously discussed
than ever.

Join Thothathri Raman as we discuss the “Social Inpact of Business Education”
from the perspective of what has been done, how it has worked, and what could
be done by the future business leaders who are being trained at the business
schools in our forthcoming Free webinar on October 19 10 p.m. CST

“The Social corresponding to 8.30 a.m. India time on 20" October.

Imp 'aCt of This forum wild preview the 15th International Accreditation Conference being
Business held virtually on November 7 and 8, 2022. Please note that we holding this
Education” Forum at 10 pm. CST to better accommodate our participants in Asia who have a

special interest in the SEAA Conference.
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Digital Leadership Skills
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programs, based on their chosen speciolizations

u Focuses on core and industry-specific courses and octivities,

offered in o sequence designed 1o build skills over ime
m Often requires students to choose o specialization in their

first yeor of study
m Often requires focully o work in teams fo integrate severol

disciplines in o single course or project

® Requires students to work in teams for o semester or even for
m Brings in menlors, executive coaches, ond leoders from
industry fo give students advice and feedbock from the start of

u Allows students 1o toke electives ot predetermined times in
the entire progrom

their

» Integrates development of communicotion and career
monogement skills throughout all courses

their programs

uni cati ons

_The MBA, Then and Now
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often ot any time during their progroms
% Includes developing communicabions and career manoge-

ment skills o3 o separate course or activity

'HE

however, they are responding to the some market trends. As a result, they are making similor choices in their redesigns,

Different business schools have odopted different opprooches 1o developing their newly minted MBA progroms. In lorge port,
which show just how much the MBA is changing:

.HW
:
:
:
i
i
:

&
u
3
i
&
S

m Encourages foculty 1o work alone to teach their chosen
® Includes stoff-provided coreer counseling 1o students in the
second yeor of the progrom

disciplines

m Encouroges students fo work alone, except for time-limited
projects or closs discussion

§
!
]
:
:
i
:

esls,

OO0Og O
cwm U+~ C
ouolgcm®
s ©— £_
50—,
ool yoOD
© 5+~ 0
(] e
CVLC ©

unct i
S , and

a
f
r

form t
f th
nd t
riapera
ces, no
tion of |
ifprlonmmes and
porate aff ai

oc .0o.- ODT
COC>0C . .—
VE. SO>S
—_ +— @© « © D
— D 4

cEsoosoow
oo c oToaoao

VO OCES —w»
> OO —- 0>
Fooco<oE&

t hese

o Q
c o
.- O
o ©

o O
X o

2W 2N LINA @I GS OAN

HMTHH

I FyRo 221

I OONBRAUGlIa2Y

LY GSNy a2yl €



Five Steps of Digital Transformation

o

Digital Business

Process &

Strate :
v Innovation

& Culture

Technology

Writing in India Today, ©stGmatadHebde by BPDOES,
di srupted by a shift in the division of | abour

continue to be dictated by a need forsaelrvitmng ad k
The future workforce i s expecdletdurn @lkgleaned iam @ [rotia |
Under the ci rscawmmsala npcaesss auntes Bhave to possess a

the future workforce if they hope to attain | ea
and the out r eac ks cphroooglr ahnanse toof wuenvdeerrygoB dr ast i ¢
trends, their application | eading to better wund
Given the disruptive trends, management school s
equi pped to networ k -avd d éhd t cheer tiinfdiucsatriyo ra ngr ovqarl aure
along with super specialisations. The focus sho
i mpact the work though differentiation, creatiywv

I ¢I

There is a host of | iterature, articles and ev
that needs t os dheodlasc.e dSBBAA t heemi nars and wor ks h
have been continuously emphasizing on the need

Bschools have been wary and slow in adapting to
The big questioschoowksetaher rlemdiyamn oBdeliver wha
Chai n®@anporate Engagement and Branding, TAPMI,

comfortable with digitised versions of core fun
arrive at an effschiovésdsctcisilomocusdioantBe trad
finance, HRs ¢c mnall ss ohaawe iBhtroduced analytics bu
focus on choice of the analytical tool, applica
Bschools do focus on communication, but negoti a
current projections, by 2030, roles in office s
mechani cal installation and repairs wil!/ have a
South Africa and the rest of the world. The job
professionals, STEM (science, technology, engin
and those in education or workforce training.

LYGSNYlFes2ylf ! OONBRAGI®2Y | I YRO22]1 HAHH 2W 2N LINA @I GS OAN



meal O O . v . CC @ 0.—Q MUU . ©co>
sE-ocEno. 5>o00 Qc e e —E+ T
200%govon o -0 c - =T 5, 0° <3
~°—-cooovona. OO a -, -9 -
BPCovoov__—0o0se_¢c - = o =*=—"
ca CTOQ> —DVO.—n i) = c - coco
B —uvwc ~TDCOCOC._ 5 2 e@. - ®.—c
.— %0 vwo_>c>c_c O a s T oo >—Lt -~
Y- CooLTLOBOOSC KN = _ 5 g 2 — 5+ ==+
o5-C __owvcooE eSOV,m“mm S 0 ., ==0g 0@
83-> o052 TweCc.—c W § £ § 2 okf ©O5 c+=>=0
m Co0oce.0 ax>c own3 [, §E 2S5 =20V TO
E-oomaoa_ao-.covon L mmmmwmmmm AEOCo—- £ O
8-T _o ©<- O o- W %Mwmum% €33 °O8- O+~
—€®_ . 0+ ~CT—_wo0O 7 we =49 O.mhonroe
- C BT N -Tm O T O — @B, _3c O
“= S OCOODO0NOC O o on O - +— Oy C wome o T C
PO B VEDOQADVOV . DPOT T OO c o ©E
T O, - R o I I S N = ntceafemp c lmhlw ..lrea_.l
OBE _ 5 ¢ SN X Dem C>==000NEBE COEQq-0 O
EV0-sE0oB_ 00, L XL @._SE0Se0OC COZ-gOon 03
Qo nsoonnny|UhmOhdeV O ®O® n bsetlop
E . 2o _BOQOUFN_@BOTO > & T masrb .- c
©>o C— OD_—00 = OO O +~©
O-T = nocncr BoTcog- ®E
o.— - o 0S5O Se.. C.BcC0C .
o_ x m g3 >0 c s 8 Meupoce
—© E " ———D -0 TXo_30 Oc
—2oo LE w>__o_0 803 == >0 e
—® BE —v_nc +« .80f .gaooon
— C O 5 trwe| tnmltsv (=l e)]
2. ve Tcoo0nd wo ® C
T 0 Ew £ a o 000800V Tewe.—
0 33 2 Evneox & Sovoczyc_c_
cwno 2.5 OCBVOVE> w NV=C50X
o >S.— 39 ; O3 _BBoO0NBe. ©EO
—_ BN H - E€Eo0 @WomFocom
© - Hmm CC .CCODON LWV B._SOT
wno 55 BEQ_ 0 VN0 ® e CO
— 0O . SE B S e_ OV VNECEDVD_ NS -.CT
ccw® § £ @ E ¢ o © SO OC®._w >E.
©.—— mm Mmm S5 XC+. O>XQ0+~T._O0_ T ®©
o0 — %w VE me — L V0w EO0O@STNOCOLSO 3
-~ SO0 85 L E;: CO0QQ _ 0@ S— DL eC O
Ooo @ >2 00105003 Vo OX o 0w o

Thepardhamil err @ecoverybl

nds et

Mi

P

Leader shi

S
e

on
recent

sever al

v
a
us

[
wor kas CO¥u@ht

t
t
[

rai ses
dza c k&
il

LJdz{i
t he

n
wor ki ng

Sar i

Mat { 2¥Ss 2a@ r {iKiSc
NBE O2 &S NE
wor k as

a
e
of

MMM B8nco w2
“— G B o @©.— Km@
— Qo < O c AUAM
O>»xT ax® ¢aqy
Lo -] _a f.vm
S.Wl.|.gg...|m *Awﬂl
M".th@.lyc N
m vluetr m.AS
S8 o @gE=Euw ©O Buvwn\.“
entr.ﬁ.|r0 N.V,
cwoBcow D
BT op o ey
emama = Amu
cVo o Heo]
tmitg O S e
[%) metu 4
- OO = +~ T
© Bam « OO0 m
~T—% 0oL ,IM
SdSW
@ “_ﬂr (@) Re)] m—)_
|zln__urarnn .nZAS
toheeelle_...v,DA“¢
— SM|deC S o
S>> Z 0@ @®CN g
S-v ocEoas2
—— O oo
c_ -7 oo ag¥Z
ccon - @ O pd
oc> O — o O0PFvw
_cocCc o aAN,KI.
L ®© <~ Smf N,"U
.ntstar.eodmfyﬂ
-0 — O o - by
> (%2} <
o 0 ..|SdneaA_ —
. ~ —®OE ®Z
O o n:uonoﬁw
OC OO0 L — SOva.y
0~ = — o —
o geltW..l.KN,,A
COoTEC @ oOom@ 5
aM“MtbShtm‘va“%
~00. OO0 ClSs
Ve >0 ——+= O 3
> 2T B E >

OA N

2W 2N LINA @I GS

HMTHH

I FyRo 221

Aldlazy

OONEBR

LY GSNy a2yl €



| nt ernati onal Accred
Standar ds, f or mat of
and Fee Schedul es

SSOCIATION S
AACSB 5 @A’:M BAS i« L;R\l)l\ll\
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AACSB"

Worl|l dos ol dest pioneering international accredi
has a power f ul presence in the world of Interna
benchmar ki ng movement . AACSB provides qualit
| earning and devel opment services to over 1, 850¢C
business schools worl dwide. AACSBO0sS mission is
i mpact in business education. The global organi
Amsterdam, the Netherlands; and Singapore.

I n I ndia AACSB has accredited 21 school s whi c
the | atest being |1 M Il ndor e

ACCREDI TED SCHOOLS I N I NDI A

1. Amrita University Schbami ofN&8dsi ness Coi mbat
2. Jagdish Sheth School-KaftnkMaanftgement Bangal ore
3. K J Somaiya I nstitutMahofr aMahnage ment, Mumbai
4. I nternational Management Il nstitute, New D
5. I ndian Institute-WéstMaBamgganlent Cal cutt a

6. Indi an I nstitute -oORfajMasnahgement Udai pur

7. Ilndian School oftTe&lusnqersa Hyderabad

8. Institute of Managem®BRt Technology Ghaziabad
9. S.P. Jain Institute of Mpwearhagemnseintr aand Resear
10.School of Business Managemdahagr a&NdVHtMSa Uni ver s
11.T. A. Pai ManagemEatndimakatute Mani pal

12 . XLRI Jam38haedpband

13.0 ndian Institute ofMaWwahyaag ePwreandte s(hi | M) | ndor e
14.1 CFAI Busi ness -TSelhammdamMayder abad

150 ndian I nstitute -JJP Management Lucknow

16 . SCMHRDy mbi osi s I nternaMalbbamadsini aersity Pune
17.VI'T Vell ore

18 Management Devel opment I nstitut e, Gur gaon

190 ndian Institute of Foreign Trade (I11FT)

20.BI MTECH I nstitute of Management, Greater Noi
21 . Rajagir.i Business School, Cochin

AACSB accreditation is ksntoavmdi mwe,r | dovd td er, e @asg 1t ihz
accreditation that an institution and its busin
nongovernment al process that includes a rigorou
tions, curricula, andquabitytprbgrpmevi de the hi
AACSB values and celebrates diversity among 1its
purpPeseparing | earlnievhesC.lSpBr o vnedens ng fullat form f or
work together to foster engagement, acceldamate
create a shar ed sheanvsee ao fp orse st ovines iiymplaictty otno

The fundament al purpose of AACSB accreditation is t
for improving business practice through a commit men
and societal i mpact

LYGSNYFoa2ylt | OONBRAGIF®2Y 1 yYR022]1 HANHH 2W2NJ LINRGI G5 OAN


https://www.aacsb.edu/accreditation/accredited-schools?F_Country=India
https://www.amrita.edu/school/business
https://jagsom.com/
https://www.iimcal.ac.in/
https://www.iimu.ac.in/
http://www.isb.edu/
https://www.imt.edu/
http://www.spjimr.org/
https://www.nmims.edu/
https://www.tapmi.edu.in/
https://www.xlri.ac.in/
https://www.iimidr.ac.in/news-events/indian-institute-of-management-indore-earns-aacsb-international-accreditation/
http://ibshyderabad.org/
http://www.iiml.ac.in/
https://www.scmhrd.edu/
https://vit.ac.in/
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https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf?rev=b40ee40b26a14d4185c504d00bade58f&hash=9B649E9B8413DFD660C6C2AFAAD10429
https://www.aacsb.edu/-/media/documents/accreditation/2020-aacsb-business-accreditation-standards-jul-1-2022.pdf?rev=b40ee40b26a14d4185c504d00bade58f&hash=9B649E9B8413DFD660C6C2AFAAD10429
https://www.aacsb.edu/-/media/documents/accreditation/2020-interpretive-guidance-july-1-2022.pdf?rev=4bf72c01ad564c928f989efab3b2c294&hash=B8D91BAD943168470C22D77DBF1AB5DF
https://www.aacsb.edu/educators/accreditation/business-accreditation/diversity

—
>
¢

2020 standards ful fi1 11

Rei nf ofhed di AMECSB commi t ment sr dwi enw sEmmpma dhexseesa ¢
and outcomesed approach, as well as rdluegwarce fo
Recognize the changing | andscape of student dem
schools of the future wil/ undertake to ensure
education

Value the diversity of thougritsdiemamder ship in th
Characterize the guiding principles that repres
The nine standards are org

Il ntroduction to AACSB Accreditation

AACSB I nternatio~ ' A CoC -
non p ro f | t g | 0 b a | [ 2020 GUIDING PRINCIPLES
) . AND STANDARDS
association for ' [ | FOR BUSINESS
industry our me AACSB  ACCREDITATION
as the AACSB Bus
Al liance, is a n
e d uca t Oor S , b us | n: 1. Strategic Planning 4, Curriculum 8. Impact of Scholarship
an d psuebcl t| oCr or g an é- Physical, Virtual, and Financial 5. Assurance of Learning 9. Er:gogememond Societal Im-
esources pac
d e d | CcC a ‘t e d ‘t (0] S h a ;.Focuﬁyond Professional Staff 6. Learner Progression
b e S t p r a C t | C e S t 7TcT(:1ch\ng Effectiveness and Im-
. . . pac
i nnovation in bu
. A
unite the best mInds 1 n business
educaanont he best omonav®riknabBu®ihnhees® achieve a c
generation of great | eaders. AACSBOs mission is
i mpact in business education. The mission infor

The vision of AACSB, which is reinforced throug

to transform business education globally for po
a force for good, contributing to the worl dods e
making that benefit better known to all stakeho
society. Our standar ds ecaocnctraeidni taend ibnupseirnaetsisv es cthh
i mpact on society in furtherance of this vision
Accordingly, societal i mpact i s woven through a
are | SO 9001: 2015 certified globally and suppor
Bodies of the Association of Specialized and Pr
Additionally, AACSB is committed to upholding t
Protection Regulation (GDPR) . The association r
for opportunities to Iimprove relevancy, mai nt a
was adopted by the AACSB Accreditation Council
The fundament al purpose of AACSB accreditation
accountable for i mproving business practice thr
success, and i mpactful thought | eadership. AACS
standards, coordinating peer r eqwiadw tayn d ucsad mseuwslst
meet the standards and actively engage in the p
i nclusion in collegiate business education
LYGSNYlFoa2ylt ! OONBRAGF®2Y | YyR6221 HNnHH 2W2NI LINAGI S OAN
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July 1, 2022
Business Accreditation Standards and Interpretive Guidance Updates
Summary of Notable Changes
(specific changes to standards bolded and italicized)

2020 Where Summary of Change(s) Made
Standard

Philosophy of Stondards | The Accredited Entity

' Accreditation document

» Clarified the unit of accreditation approval process
to reflect staff are involved in the review.

« Strengthened language requiring opproved units
to ensure clarity around the accredited unit so that
the market is fully oware of which programs are in

scope.
Accreditation Stondards | Added seven accreditation eligibility criteria for entry into the
Eligibility document | initial occreditation process. Alignment with these criteria
' Criteria is viewed as a critical step in the accreditation process.

Schools will respond to these criteria as part of the eligibility
application and the Initial Accreditation Committee will
determine whether the school is in alignment or can reach
alignment within a reasonable period of time.

1. The number of full time faculty should be sufficient
to support the mission, strategies, and expected
outcomes of the school. Normally, the school should
have at least 16 full time faculty ot the time the
school is invited to an initial accreditation visit. For
a school entering the initial process who has less
than 16 full time faculty, the initial accreditation
committee may allow a school fo proceed into the
initial accreditation process if they believe the school |
can reasonably achieve the goal of @ minimum of 16
full time faculty at the time of the initial accreditation
visit. If the school is not able to reach this goal,
this deficiency may cause the initial accreditation
committee to decline inviting the school to an initial
accreditation visit.!

2. The school should be in good standing with its
governing body (e.g., Ministry of Education, regional
accreditor, efc.). “Good standing” means the school
is not on probation or under an investigation related
fo a significant legal or ethical breach, or a breach
of the governing bodies’ rules and processes.

! Schools with less than 16 full-time faculty thot already hold AACSB accreditation will be exempted from eligibility
crtanon #1
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3. The school offers at least one baccalaureate and/or
graduate degree program (or equivalent) in business
administration, management, or accounting ‘
independently through their institution, and not in
partnership with another institution(s).

4. At the time of initial accreditation, a majority of in
scope degree programs have produced graduates
during at least two consecutive years.

5. The school agrees to complete AACSB’s Business
School Questionnaire modules annually.

6. The application for accreditation must be supported
by the chief executive officer and the chief academic
officer of the school, regardiess of the entity seeking
AACSB accreditation.

7. The school agrees to abide by the Guiding Principles
contained in the AACSB accreditation standards.

' 2-Physical, Standards | 2.3 Basis for Judgment:

Virtual and document

' Financial * The school has a financial plan for ensuring a sufficient

' Resources level of faculty and professional staff resources, managing

these resources, including recruiting, retaining, and
developing oppropriately qualified faculty and professional
staff. The financial plon also addresses necessory
resources 1o sustain high-quality outcomes for student
support resources.

'3-Foculty and Standards | Definitions

' Professional document
 Staff * Scholorly Academics {(SA) are faculty who have normally
'Resources attained a terminol degree in a field related to the area of

teaching and who sustain currency and relevancy through
scholarship and octivities reloted to the field of teaching.
SA faculty are normally expected to produce some peer-
or editorial-reviewed publications related to the field

of teaching as part of their portfolio of scholarship. In
addition to publications related fo the field of teaching, SA
faculty may produce other publications outside the field of
teaching in support of other mission-related components
of the school and reflective of the faculty member’s role at
the school.
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3.2 Baosis for Judgment

* Under School Criteria section, added language to
reflect that sustained engagement activities should
demonstrate how the faculty member is current and
relevant in the field of teaching.

* Under Discipline and Global Ratio Minimums section,
odded the following clarification: Where a school
maintains generalist degrees (e.g.. BBA, General
Business, MBA, efc.) with associated concentrations/
areas of focus, then areas of concentration/area of
focus should normally be treated like disciplines with

respect fo meeting ratios.
3-Faculty and Interpretive * Provided clarification thot discipline reporting
Professional Guidonce focuses on macro level disciplines (e.g.. accounting,
Staff document finance, management, etc.) instead of individual sub-
Resources disciplines.

* Added longuage to indicate that in addition to
producing peer/editorial reviewed contributions, SA
faculty undertake academic engagement activities.
The expansion of the guidance for SA status aligns with
the new language in the standard.

« Clarified that faculty teaching courses outside of
the business school and teaching courses through
the perspective of a non-business discipline may be
excluded from Table 3-1.

* Further clorified that teaching assistants or similor roles
may be excluded from Table 3-1 as long as they are
not functioning as the primary instructor of the course.

LYGSNytez2ylt ! OONBRAGLo2y |1 FyR6221 HAHH 22N LINAGIGS OAN



4-Curriculum

Interpretive
Guidance
document

« Strengthened guidelines for learner-to-faculty
engagement: Successful teaching and learning
demand high levels of such engagement. The peer
review team should seek examples of engagement
across all modalities. Examples of meaningful learner-
to-faculty engagement include:

-~ Synchronous delivery of lectures or other
course content. This may include synchronous
instructor-led sessions on specific topics in line
with the course content.

- Providing personalized written and/or verbal
feedback directly to students on assignments,
quizzes, tests, and other assessment activities.

- Holding regular office hours of a reasonable
length of time and meeting with learners.

- Engaging regularly with learners within the
course platform in any number of substantial
ways.

* Enhanced guidelines for learner-to-learner
engagement: With respect fo learner-to-learner
engagement, the peer review team might expect
that learners interact with each other outside of class
through student organization activities, through applied
projects and service leorning opportunities, and other
small and large group activities.

7-Teaching
and Impact

Standards
document

7.3 Basis for Judgment

* Faculty demonstrate o lifelong learning mindset with
respect to their domain expertise. This means faculty
take responsibility for continuing their professional
development to maintain currency and relevancy in
their field of expertise and area(s) of teaching and
embrace the idea that we never stop learning.

7.3 Suggested Documentation

* Under Foculty Preparedness section, added: Describe
how faculty remain current and relevant in their area(s)
of teaching.

8- Impact of
' Scholarship

Stondards
document

8.1 Basis for Judgment

* Moved bullet from 8.2 to 8.1 for befter alignment with
that section of the standord.

' 8- Impact of
Scholarship

Interpretive
Guidance
document

* Included sample calculations of last two columns
of Table 8-1 (percentage of participating faculty
producing ICs, percentage of FTE producing ICs)
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https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/sample-table-9-1.docx?rev=c8b062b20b514973a630092426b1d862&hash=7ABECD6EC261C87999168986E4A65F83
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/iseroutline_bus_myaccred.docx?rev=f4b51fa642354e3db283cdd60763278c&hash=2637C714DF32209032D64A1994C0BF5A
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/accreditationstandardsworksheet_bus.docx?rev=171e27dc78d54b4c922fa28ee333742a&hash=F2EEDCB16DD0215C7EA16B7B92FC116D
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/gapanalysis_bus_.docx?rev=1494b3f2c08d429c8dd835719c2e4afc&hash=CCDCD84BD070646745A4A1B814A8B337
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/applicantprofilesheet_bus_.docx?rev=49ef07082fba448fb4885c93cef19c13&hash=385D36C2491196240510AFDAD92ED4AD

HnHn wSIldZANBR 520dzvYSyia
A{ 9w hdzil f WS O GINBR/ASEIEs 2 v

! O(‘)NSR)\ﬂl-azv

{ GtlYyeR FONONS ReAAINJo2KY/S S i

D!t ﬁN@é@bNBRAulazy

WSLI2ZNIG 2NJ A{9w dzLJRIFGS NBLR NI

wS L2 NI DdzA RSt AtyYSaa!l O G/NS R Adidl YaAzaya A 2 Y

HAMo WS dZAKNEROONBREGlI a2y
¢l 6fS H

¢l oS H

¢l ot wmp

¢l ot wmp

HAHNn wSIljdZANEROONBREGl a2y
¢l oS H

¢ 6fmS o

¢ oS o

¢ ofmS p

¢l ofvS vy

HnHAN hLl 2aWRi OONBIRI G a2y
¢l oS o

t N23INBaa

Hnmo WwSIljdzZANBR 520dzYSyilez2y
t N2PINBaa wSLJ2 NI

t NPUf SSCRKESG 2N Y&! OONBRAGFa2Yy
HAHA wSlidzA NBR 520szS3fua
t NP INB A3

t N2PINBaa wSLI2 NI

t NPUEf SYEKOONBRAGI a2y
HaAMo wWSIjdASIBRE 8§11 dRISEE! OONBRAGI a2y
¢l 6fS H

¢l oS H

¢l ot wmp

¢l ot wmp

HnHn wSIljdZAXNEROONBREBGEl a2y
¢l 6fS H

¢l 0fmMS o

¢l 0SS o

¢ oS p

¢l oS vy

HAHA hLl 2ayWletl OONGIRI G a2y
¢l oS o

LYGaSNylaz2ylt 100

DdzA RS AtyYSal O /N R Adiol Yaraya AhyyE &L v & G N

LyadNnN

DdzA RSt AQ/ASVAA & lyIR ¥ QEo2Aias ARNG yLay/AadiaN

NERAGFo22Yy |1 yR622]1 HAHH 22N LINAGEGES OAN


https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/iseroutline_bus_myaccred_2020.pdf?rev=f4523c6f35a44105b24ba41dc9709109&hash=1382835898F33690E567C1BB738C2AE8
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/accreditationstandardsworksheet_v2020.docx?rev=d0ea9c52c2ab404a88cd5d13bf11231d&hash=D588EB4D1AFF493AFA1157E0D46957E7
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/gapanalysis_bus_v2020.docx?rev=3cc7148cb92248caaac29fbbc825aed8&hash=1BB868A72CC178759BED0D1B53E82D5B
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/profilesheet_bus_myaccred_v20201208.docx?rev=484db3853fc147ed96625239a3520f86&hash=A2E3E495F3CAB00C555C09D392180307
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/2-1_table_bus_.docx?rev=0e5722ade0ee4ee8a4a102e3b6fa455e&hash=5005B6FEADA74179A89EFE915B47CABF
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/2-2_table_bus_.docx?rev=b429ff2863284a0f82711dc9708c6923&hash=656A336DC09F4AD1B8B28F2EF04BF10B
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-1_table_bus_.docx?rev=913c50403b7a41fd8d4ae925bf121886&hash=88719864320BFEEFC64D414F4F275C65
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-2_table_bus_.docx?rev=654e0eed7062445c80b2f64bf23752b8&hash=A5AA77297E5C026DA08129177847DC66
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/sampletable212020standards.docx?rev=6ec7232353834615bef93b76cf332c91&hash=A54566E541A16E429169A11374494302
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table31202020standards.docx?rev=bc4c5c5f9a644e068dcf1a1ca5f041ed&hash=28D33A3CFAC0FCB8840FDF7A95476562
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table32202020standards.docx?rev=d33ff0a640f84cb990f9614811d92c64&hash=0B77FA7570B1A24B3F39B154D2B8F053
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table51202020standards.docx?rev=c84f8181cae3498092d0fce3486a5a4f&hash=69F8C7D984B7D3923E8824CCEF5662F2
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-9-1.docx?rev=2cc4b9308a7f4cc694e4699a572477c5&hash=9F487B53363298E26F48BC1DC11431D1
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/progressreportoutline_bus_myaccred.docx?rev=10a30d45022d477598a25fe062096de8&hash=B352D7231DEF801BAC56F75D9038F0B4
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/profilesheet_bus_myaccred_v20201208.docx?rev=484db3853fc147ed96625239a3520f86&hash=A2E3E495F3CAB00C555C09D392180307
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/progressreportoutline_bus_myaccred_2020stds.docx?rev=c5eb51be155d400ba9523471e03113a4&hash=0839E9320C6F175F314D23D566B0469D
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/progressreportguidelines_bus_mya_2013to2020stds.docx?rev=78f4f3d93eb14dc49b11dee1f06815b3&hash=E486C46EEB6B6A7C720AA61A0D84E2C1
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/profilesheet_bus_myaccred_v20201208.docx?rev=484db3853fc147ed96625239a3520f86&hash=A2E3E495F3CAB00C555C09D392180307
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/2-1_sampletable_bus.pdf?rev=eff92842f3a544ccb1c09d2ac6f9aba2&hash=C1E093D8593C63613A5160BB6BD40CE1
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/2-2_table_bus_.docx?rev=b429ff2863284a0f82711dc9708c6923&hash=656A336DC09F4AD1B8B28F2EF04BF10B
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-1_table_bus_.docx?rev=913c50403b7a41fd8d4ae925bf121886&hash=88719864320BFEEFC64D414F4F275C65
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-2_table_bus_.docx?rev=654e0eed7062445c80b2f64bf23752b8&hash=A5AA77297E5C026DA08129177847DC66
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table212020standards.docx?rev=b7fbabbb0d39411b857a077dfd9f4f52&hash=F33EFCE7DB15CAF137FD824E357BE4F0
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table31202020standards.docx?rev=bc4c5c5f9a644e068dcf1a1ca5f041ed&hash=28D33A3CFAC0FCB8840FDF7A95476562
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table32202020standards.docx?rev=d33ff0a640f84cb990f9614811d92c64&hash=0B77FA7570B1A24B3F39B154D2B8F053
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table51202020standards.docx?rev=c84f8181cae3498092d0fce3486a5a4f&hash=69F8C7D984B7D3923E8824CCEF5662F2
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-9-1.docx?rev=2cc4b9308a7f4cc694e4699a572477c5&hash=9F487B53363298E26F48BC1DC11431D1
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Nominations-Name and/or School | Notes /Comments (Opticnal)
Initial Accreditation Application - {Business) Affiliation
Add
I Scope of Review
Plesse review your school's scope ss listed on the Scope tab in myAccreditation. Plesse confimwhether
the informstion on the myAccreditation Scope tabis comect. V. Initial Accreditation Visit Preferred Dates
® | confirmthat the degrees listad on my schoal's Scope tab in myAccraditation are cumant Piesse provide 3 o 4 dstes in which you would be avsiisble fo host the peer review leam for  visi.
O The degrees listed on my schools Scope tab in myAccreditation are NOT current. Liill contact my Please note that schoal must be in session. Click here to view s sample visit schedule.
AACSE stsffliaizon to provide the necessary updates to my schools Scopa tab. Rank order | Start date Campus visit | Second full End date:
(Tesm amives | begins the day: [Visit eoncludes by noon
preference | in time for team | morning of: The finalmesting is with
c c
Il Cemparison Groups, P Peers, 2 g meeting/dinned| (School must the President and
Plesse review your schoolfs Comparison Groups tab in myAccreditation_ Please confim whetherthe bein session) Provost'Chaneellor and
fisted groups sre conect. Vice Chancellor.)
03| confirm that the comparison groups listed on my schoals Comparisan Groupstab in my, ditati p -
are curant
3 The comparisan groups listed on my school's 4 Grougstab in my: ditstion are not 2 Zait
cumant. | will contact my AACSE stafflisizon to provide the necessaryupdates to my schools comparison
groups. 3. Edit
Add
m Peer Review Team Nominations,

The PeerReview Tesm provides the closest interaction between thesppiicant and AACSB Intemational
scoreditation. It has the primary responsibility for ding the ditation outcame snd must V. Confirmation
exercise judgment sboutthe qusity of the s pplicants seeking initial accraditstion. Typically, a Pear

Review Teamfor business accreditation consists of three mambers wha are desns, orthe equivalent, of

The Head of the Business Schooljand the school's administration have reviewed this information. The

AACER dted sehooks e B ot ihevolunt inated haveexperiance st schook school's administration confirms that the in this i and accurate.
thatyou would consider amang yourpeers in ragard to mission, schoolsize, degrae programs, snnusl By checking this box, | gertiy the sbove istuie
budget, ste. Title/Positian Name Phene Email
Plasse reviewthe AACSE Processes, Policies, and Procadures section, locatad anthe Help tab in CEO/PresidentiChancalior Edit
myAccreditstion, Specifically, the Confiict of Interest Palicy and the Travel and Reimburssble Expenses
Paligy as you consider your neminations. CHigfBesdemic Officer Edit
Head of Business School Edit
Nominations-Name andior School | Notes / Comments (Optional)
Affiliation
1 Edit
2 Edit
3 Edit
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https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/initialapplication_bus_v20211115.docx?rev=1a2e3651497e4739966c16bad8413095&hash=4B4BBF39C6B5F4037640A5F202FFCB79
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/initialapplication_bus_v20211115.docx?rev=1a2e3651497e4739966c16bad8413095&hash=4B4BBF39C6B5F4037640A5F202FFCB79
mailto:iac@aacsb.edu
https://www.aacsb.edu/tools/myaccreditation
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/serguidelines_bus_2013stds.docx?rev=9a7e9e7818cf4b16ab9bd3dbb7632818&hash=5865DF85F7A85AFA5AE899B261220185
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/2-1_table_bus_.docx?rev=0e5722ade0ee4ee8a4a102e3b6fa455e&hash=5005B6FEADA74179A89EFE915B47CABF
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/2-2_table_bus_.docx?rev=b429ff2863284a0f82711dc9708c6923&hash=656A336DC09F4AD1B8B28F2EF04BF10B
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-1_table_bus_.docx?rev=913c50403b7a41fd8d4ae925bf121886&hash=88719864320BFEEFC64D414F4F275C65
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/15-2_table_bus_.docx?rev=654e0eed7062445c80b2f64bf23752b8&hash=A5AA77297E5C026DA08129177847DC66
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/serguidelines_bus_v2020.docx?rev=c59a437831724b2d94b9724c214c8e84&hash=92F2994E3B9738DB7B985FE3E945C6D0
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/profilesheet_bus_myaccred_v20201208.docx?rev=484db3853fc147ed96625239a3520f86&hash=A2E3E495F3CAB00C555C09D392180307
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table212020standards.docx?rev=b7fbabbb0d39411b857a077dfd9f4f52&hash=F33EFCE7DB15CAF137FD824E357BE4F0
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table31202020standards.docx?rev=bc4c5c5f9a644e068dcf1a1ca5f041ed&hash=28D33A3CFAC0FCB8840FDF7A95476562
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table32202020standards.docx?rev=d33ff0a640f84cb990f9614811d92c64&hash=0B77FA7570B1A24B3F39B154D2B8F053
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table51202020standards.docx?rev=c84f8181cae3498092d0fce3486a5a4f&hash=69F8C7D984B7D3923E8824CCEF5662F2
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-9-1.docx?rev=2cc4b9308a7f4cc694e4699a572477c5&hash=9F487B53363298E26F48BC1DC11431D1

mprovement Review

nuous

Cont i

(
i
suppor

I
&
n

ress

® ~ 5
- c .o
c8owm
o B E L

continuous mpr o m
focus of continuou
ted continuous I mprove
AACSB accreditation s

AACSB
g
n
n

The
n
0
u

m

nuous i
mpr ovem

cont i
nuous i

h e
cont i

t

or
t he

- @
O -

N .—
Ll e
@ .—
o C
>—

ew
organi
as wel

revi
andards.

pﬁ
of

a
p
n
areas

L0 g w

— © O
Z o N o

your

cont act

ons

guest.

comprhyeAecdr e biatveetde o mmeald estudrmm |

any

be
e

T ®©
—

o S
Z O
0 >

N

) —

En
S o
O =
O ®©
Qo

Revi

ew Resources

| mpr ovement

nuous

Cont i

Accounting)

and

Processes
n
b
d

es and
es

Rol

C

Pol

es

Tabl

es

Tabl

NANMMmM

-ITab

e
e

Sampl
Sampl

e
tda obhal )

2l ab
Sampl e -I{aOp

8
td onhal )

e

-ITab
Sampl e -I{aOp

e

Sampl

ew Timelines

Revi

mpr ovement

g e e e )
(2]

OSSSSSS

S

S>> > > >

- Q3@ B LR
=R N IMENENEN N
O o|o|o|o|o|o
O oo ey

OA N

2W 2N LINA @I GS

HMTHH

I FyRo 221

I OONBRAUGlIa2Y

LY GSNy a2yl €


https://www.aacsb.edu/tools/myaccreditation
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/continuousimprovementreviewhandbook_busacctg.pdf?rev=8ce2828da1fb4404a6016f08c9a20ce3&hash=B3A4EC099E3F64FCFCE4323036DB7E5E
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/roles-and-responsibilities.pdf?rev=ac3a87ef3fb04653b7fdfffbe81607c6&hash=14241BC7B0CB5B6AF5F38CD133237946
https://www.aacsb.edu/accreditation/resources/policies-and-procedures
https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/continuous-improvement-review/2-1_sampletable_bus_v2013.ashx?la=en&hash=A90C6F4285876D58089961989A2869455D25EDFB
https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/continuous-improvement-review/2-2_sampletable_bus_v2013.ashx?la=en&hash=5DF9206698570A9468F3CABA5D60B9DC23D15B13
https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/continuous-improvement-review/15-1_sampletable_bus_v2013.ashx?la=en&hash=0CD4DA4D829C2EABE4610DB6AE4A4ABE3A3EA974
https://www.aacsb.edu/-/media/aacsb/docs/accreditation/business/continuous-improvement-review/15-2_sampletable_bus_v2013.ashx?la=en&hash=EBB4FD3872462284495E455DF6A5F3115820462A
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/sampletable212020standards.docx?rev=6ec7232353834615bef93b76cf332c91&hash=A54566E541A16E429169A11374494302
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/sampletable31202020standards.docx?rev=ca39d1b285fc4281922224afe7e96738&hash=3D9AC5DC258F1BF858E8A7C05D439D03
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table32202020standards.docx?rev=d33ff0a640f84cb990f9614811d92c64&hash=0B77FA7570B1A24B3F39B154D2B8F053
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table51202020standards.docx?rev=c84f8181cae3498092d0fce3486a5a4f&hash=69F8C7D984B7D3923E8824CCEF5662F2
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/sample-table-9-1.docx?rev=c8b062b20b514973a630092426b1d862&hash=7ABECD6EC261C87999168986E4A65F83
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_22-23.pdf?rev=330def4f9a0949dea4af102c8f57edd1&hash=FA68E5A1D1CD6083B35AA652AFA95B24
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_23-24.pdf?rev=c218d91ac43e4563a02123dc990939ee&hash=829D067E078A49F2A217F4896C77FF4A
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_24-25.pdf?rev=eb2b471a11864a61a80212829a4619a5&hash=54D60FE2DF201750D52F2CCF8104B4FB
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_25-26.pdf?rev=51886aa8af524cf587e44d984ed437c6&hash=8D90CFFE8539CBE5D2B7B759F1747A53
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_26-27.pdf?rev=d0cc57902b8940aca0320b3fa629f9a9&hash=5A93D598A6D77AFAC28FEFF9B8235536
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreviewtimeline_27-28.pdf?rev=f269819921d24320a10b999975806aaa&hash=BAB7BAFDCBD969DD3616BDEB319938A5

Cl R Application & Required documentation

2020 Required Documentation

2020 Continuous | mpro&2m2ht Review Application

CIR Report guidelines

2013 Required Documentati on

Continuous | mprovement Review Outline an
2020 RequirediVosumensahedol ed July 1, 2
The July 2022 version includes }Ht9e m dAadeean o
shoul d addr ess.

2020 Continuous | mprovement Review Outl i
2013 Required Documentati on

Tablle 2

Tabl2e 2

Tabl- 15

Tabl-2 15

2020 Required Documentati on

Tablle 2

Tablle 3

Tabl2e 3

Tablle 8

2020 Optional Documentati on

Tablle 5

Tablle 9

LYGSNYylFoa2ylf ! OONBRAGlIea2Y | FyR0221 HAauH 2yW2N LINARGFGES OAN


https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirapplication_bus_myaccred_v2020.docx?rev=611fa047155b4384a7d1ade04573bcb4&hash=261125C69A7E5B55E5DABC30E744DAA0
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreportguidelines_bus_myaccred.pdf?rev=744eac73e815409d9e2aef4c481d136d&hash=D074D4746F5228AB5310C4611535FA59
https://www.aacsb.edu/-/media/documents/accreditation/business/continuous-improvement-review/cirreportguidelines_bus_myaccred-2020-standards.docx?rev=5964040b14424e1fa700401ac44e0e37&hash=B98A6E9124B70229A8D66A01390044E7
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-2-1-business-standards-update-2018.docx?rev=a12ae07f77fb4f34bede6952f32aef41&hash=B3D60B4F9659CF2CE44A6C4C59051BF2
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-2-2-business-standards-update-2018.docx?rev=888cdb9e3e1b4f66a2a7afefdf18529c&hash=7323E2CAD592DDADD14845043D841581
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-15-1-business-standards-update-2018.docx?rev=068a2b87f3a145049d5f83241768f265&hash=0DE74121A4EC1B2156B578B71825A13C
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-15-2-standards-update.docx?rev=fbe0a6115fec45b39d4b79f9d0f23de3&hash=F2892791681B483599F5196EFE43D938
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table212020standards.docx?rev=b7fbabbb0d39411b857a077dfd9f4f52&hash=F33EFCE7DB15CAF137FD824E357BE4F0
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table31202020standards.docx?rev=bc4c5c5f9a644e068dcf1a1ca5f041ed&hash=28D33A3CFAC0FCB8840FDF7A95476562
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table32202020standards.docx?rev=d33ff0a640f84cb990f9614811d92c64&hash=0B77FA7570B1A24B3F39B154D2B8F053
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table812020standards.docx?rev=f4f824e2ad154baab0d3b1f29fa971a0&hash=EA6B288A458126F645750DB1C01BEB77
https://www.aacsb.edu/-/media/documents/accreditation/business/initial-self-evaluation/table51202020standards.docx?rev=c84f8181cae3498092d0fce3486a5a4f&hash=69F8C7D984B7D3923E8824CCEF5662F2
https://www.aacsb.edu/-/media/documents/accreditation/business/standards-and-tables/table-9-1.docx?rev=2cc4b9308a7f4cc694e4699a572477c5&hash=9F487B53363298E26F48BC1DC11431D1
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I ntroduction to Standards

The accreditation standards consist of three se
1) Strategic Management and I nnovation, 2) Lear
Societal | mpact. Each section contains standard
i mpact The combinedacmpaditt adrocsiBoal $§ RAACES8 AA
vision of transforming business education for p
for good in society

1. Strategic Management and I nnovation

Strategic management encompasses the entire ran
mi ssion and informs the school on resource mana
which al l accredited schools are expected to ha
The strategic plan provides a basis for the com
identification of peer groups, and the school 6s
strategic initiatives, goals, objectives, tactd.i
stakehol der s. Ensuring financial vitality from

part of strategic management. Addi-adornediltyed ainn :
how the school will contribute meaningfully bot
and to fostering and promoting societal i mpact

This section provides standards that guide busi
management, including standards around the crea
resources, and ensuring overall financi al heal t
STANDAR®STRATEGI C PLANNI NG

STANDARD 1: STRATEGIC PLANNING

1.1 The school maintains a well-documented strategic plan, developed through a
robust and collaborative planning process involving key stakeholder input, that
informs the school on resource allocation priorities. The strategic plan should also
articulate a clear and focused mission for the school.

1.2 The school regularly monitors its progress against its planned strategies and
expected outcomes and communicates its progress to key stakeholders. As part of
monitoring, the school conducts formal risk analysis and has plans to mitigate
identified major risks.

1.3 As the school carries out its mission, it embraces innovation as a key element of
continuous improvement.

1.4 The school demonstrates a commitment to positive societal impact as expressed
in and supported by its focused mission and specifies how it intends to achieve this
impact.
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STANDARD 2: PHYSICAL, VIRTUAL, AND FINANCIAL RESOURCES
sustain the school on an ongoing basis and to promote a high-guality environment

that fosters success of all participants in support of the school's mission, strategies,

The school manages its (2.1) physical, (2.2) virtual, and (2.3) financial resources to
and expected outcomes.

LY GSNy a2yl €



o
—w C - O0DD
c

CcC oo
—_ — O 5 .-
T - OCTC
— S ®©O.—
- Cc Cc ©
S+ OC ®© O
O 00LO —
- = OO D
O > © T O
T C OOV S =
I ¢ By @ I 7 I (v
—_ S5O0 O —
OV — = C
cCcCco —_Wn
- © C
— 0O unwnm
"w - S5O0
O ~0NT O .-
O— O C
. COOS O
535 - 00>
O+~ 5 n o
N =00 0.
Die V)= = C
- >0 (&)
(%3] — > ©
CcC_ O — @©
omc __ _._O
—.—_ O3> 0OC®
— W 353+~ ©®©
C>xZ— - C W0
fDlnvr_l_lS
(] — o ©

[ LS GNP S VLS g

ronmen
space

envi
ng

c al Resour ces
C d
0 a

=)
n
p

e
S
ntains a

u
|
ma i

f
S
school

Resour ces

—_Cc S .- w._ o ._ cocE No o Vc_>5>
s co0 ®© el e 0._%, & T .CSma_2> *
oo - _c o @8 E.Poco z2c_ ot E
VT = BOW w— 0alde_o r08a_.c— .5
S = O OOt c 0_— c_T=n’
S - o T O c oS-l ouvo._ sooow JSol
N DO e VE NV CONVDVe VWO nw& .Q._*
co © W —oNVe CBAB_OC o~ -00s Bof
o_o =S v x00 EcBo_o0o c© Ocowaoow.—
DX O — o0 00 OC—e @O S
0 .0 - D mm D = DO = O Eo® councl
VLV 0o —C +0T O0CPTBVOV ~—Ercdn LB
s Eco® _— O NE P vc _o O0E oo
SO Cc._ cCwnw._T ®© ochooe Ecoe _oonb
- GO O Se OO coBon .EL,0 _mce O
O 0 . TO e ©—_8 tesoilsantdm
S C -ocTW! - Q4w —OEEOVCO 0OTOT._O c 8
N 7 W = W) S~V0_nn AO>3TV._.5 0OcoOo._>c°
- 0 >— CuwQue._O0 v8scE_ oo EScn. ¢
N+ O0LS C.— < O |dS|SCCCCCfaS|nw
CCOe o0 —— O 8 dovwworownw cos5o0l
L OV._0>2 OB TOV ._TECOD 56 w.w—ue O._Q
— - = .» 5 C.— = C OocCc - _»nwnT ®NO eOfoaSy
C s ©e OO0 OoTOo — cCo>= o [ JN7, e X
—S+. “Qun._. Eoon c SoocooVvn~VnAa ._®
Ctramenghed n..wn C o o @© [SN{e] rm”
n o CVONe._ 0 ._,OFdxces _0._vo 8
Ve LCwQive O «N «wCO 0 OL. L50ce ol
TE e @ST OO . > —_, 0D N NODV—0O0®@ o &
—m VD ECO0OBEO - N GBECO_ - OV.__CNOVE 0 C
>S50 LN, O0OCCC® — DO OB oOox>Eo.—
OO NVOVND DVE NBE>—_v £ OTNe= 0>
.- »n O o ONX._T® © O— 35 VL O .
Oy 0 — T (7)) I 7, R cCown © O VDOV - VSN~
f|saﬂ|A0a|| > . OC W0 C ©CoOL O >®LC
—SE_c@808—- “E__ _ 0VOo00VEC .0 ®0_
Onw 00 .—0_— O O - N> N+ QO o« O
O +0.- .O0O_CBCOOS ODV4« O O OXe S
C0_CWesCcCCcC@® ~Cw L£C® —cOTHYOVCSTO C
O VDONETBO € 0OV O_TeLDODTCO._ VDL OO.— 0O
W CVVVENDc NNy N T e Comm s O E_ 0 E
N w—E_ >C0HW ®© . . CT._ 0 O0ODVOEC Sy CESS
VYW —“O00LVO-VVDONDS VECCOMN_ELO0O_50O0
COCDVL0O CoLcoOoc EcCcLO0LCcC@SOOO O—_—_ 0O
FomwCcO oMo _oOoFnodFonomdctcDEVOTO TGO
O — . E@L e V_O_._® O €© S5>35
c2o<L<anN<._ Eaoc._ <L @0 o o< 0L B<C T O O

Table 2-1

Strategic Initiatives and Expected Source of Funds

for the Next Accreditation Cycle
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STANDARD 3: FACULTY AND PROFESSIONAL STAFF RESOURCES

3.1 The school maintains and strategically deploys sufficient participating and
supporting faculty who collectively demonstrate significant academic and
professional engagement that, in turn, supports high-quality outcomes consistent
with the school's mission.

3.2 Faculty are qualified through initial academic or professional preparation and
sustain currency and relevancy appropriate to their classification, as follows:
Scholarly Academic (SA), Practice Academic (PA), Scholarly Practitioner (SP), or
Instructional Practitioner (IP). Otherwise, faculty members are classified as
Additional Faculty (A).

3.3 Sufficient professional staff are available to ensure high-quality support for
faculty and learners as appropriate.

3.4 The school has well-documented and well-communicated processes to manage,
develop, and support faculty and professional staff over the progression of their
careers that are consistent with the school’s mission, strategies, and expected
outcomes.

(

V
n

€

c

-

Definitions

A A participating faculty member activel and
beyond direct teaching responsibilities. Nor mal
ongoing members of the faculty, r€gaedbempaot

whet her their positions with the school are co
has tenure policies

A A supporting faculty member does not nor mall
school beyond the direct performance of teachi
A Research masterés degrees are degrees that f
projects as the primary program content

A Faculty qualifications status refers one
relevant intellectual capital or professional

mi ssion and related activities. Categories for
academic preparation or professional experienc
within the area of teaching as foll ows:

i Scholarly Academics (SA) are faculty who have
the area of teaching and who sustain currency

field of teaching.

T Practice Academics (PA) are faculty who have

area of teaching and who sustain currency and

activities related to the field of teaching.
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Tablle 3
Faculty Sufficiency and Qualifications St

Regul ar Academic Year, by Discipl

Faculty Portf ofFaowulbtyy D$ wfcfi ipdNMermeny | RRM aft eds it @n ¢
List by I ndiviTWdWaadhiFrag u(l &.yg .My niSiCtHi, e ECH&cuUul ty (
ber Wi thin Discomptlamte hour s)With Respect to Pe

Devoted to Missior

Table 31

Faculty Sufficiency and Qualifications Summary for
Most Recently Completed Regular Academic Year, by Discipline

Faculty
Faculty Portfolio by 3
Sufficlency - 1T "
Discipll Faculty Qualifications 5
scipline Related 1o it Rempoet to Porespt § Discipline A Ratios
;::“!;;;:n:\::xz::;ﬂi i'izgéi?g%s' of Time Devoted to Mission i Faculty Sufficiency Guidelines: Faculty Qualifications Guidelines:
E ; « Discipline A: P/(P+S) > 60% + Discipline A SA guideline:
- 5é (SAY(SA +PA + SP + IP +A) > 40%
a = c =
= “.:: g +Discipline A SA + PA + SP + IP guideline:
g z (SA + PA + 8P +IP)/(SA + PA + SP+ IP + A) > 90%
E| ]
|2 |§
g g. a Show all other disciplines and
z E 2 | & 3 ratios separately
¥ E18 g lz1- |8 |3 g
u = o 213 |z 2 _ 3
£ p s (s lE e S8 |3 s
% ¥ g 3|2 |5 |E |8 |B |[® =
g 3 Lol g |3 |8 |£ |3 =
frd i g g g < |2 i g w ] E\ Grand Total
] = - 2 £ |s £ 4 Eeg
NI &8 (2 (118138 |8 Sig
H : 2 g E [ T
£ |3 Polg |5 88 |8 |E |3 238
Discipline A Degrees or majors are offered in this discipline [1 D e
Degrees or majors are not offered in this discipline O Faculty Sufficiency Guidelines: Faculty Qualifications Guidelines:
Faculty & « Overall guideline: P/(P+8) > 75% +Qverall SA guideline:
(SA)(SA +PA + SP + [P +A) > 40%
Faculty B +Qverall SA + PA + SP + IP guideling:
(SA+PA +SP +IP)/(SA + PA + SP+ IP + A) > 80%
Faculty C
Total
Discipline A
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Table 3-2

Deployment of Faculty by Qualification Status in Support of Degree Programs
for the Most Recently Completed Regular Academic Year

Faculty percent of teaching by program and degree level

(indicate metric used: credit hours, contact hours, courses taught, or another
metric appropriate to the school)

Degree Scholarly Practice Scholarly Instructional | Additional Total %
Program™ Academic | Academic | Practitioner | Practitioner (A) %
(SA) % (PA) % (SP) % (IP) %

100%
Bachelor’s
Program
Research 100%
Master’s
Program A

100%
MBA Program
Specialty 100%
Master’s
Program B

100%
Doctoral
Program
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4.1 The school delivers content that is current, relevant, forward-looking, globally-
t

oriented, aligned with program competency goals, and consistent with its mission,
4.3 The school’'s curriculum promotes and fosters innovation, experiential learning,

and a lifelong learning mindset. Program elements promoting positive societal

impact are included within the curriculum.
4.4 The school’'s curriculum facilitates meaningful learner-to-learner and learner-to-

strategies, and expected outcomes. The curriculum content cultivates agility with
faculty academic and professional engagement.

current and emerging technologies.
4.2 The school manages its curriculum through assessment and other systematic

review processes to ensure currency, relevancy, and competency.

STANDARD 4: CURRICULUM

arner
i s sect

nsur e

Le
Th

() -

-~ O -

+— Z ©C wn
CO+~>@®
L C (]

0
zed
s h
SSion
es

g
g
[
eor i

IS
t
ar
[
content

um
0
I
i
progr am.

cul
n
u
u

degr ee

c & o
OT ®+—~ C
_ 0O - C O
T OO
CCOw
- 0O - 0 QO
o ook
ve €Eo
O._ - OO0
X ©C o

— SO ®
Sle)
E_ ©
e OO
rrtd
o S
cown_—
O® .~ C

onal

educat.
a
i

t he
toi

t come
t

OA N

2W 2N LINA @I GS

HMTHH

I FyRo 221

school

of the
| OONBRAGF a2y

on

LY GSNy a2yl €






