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Li ke with everything the world of education qu
i c change with the agencies concerned meeting
processing initial application, mentoring the i
close the |l oop to invite the Visiting peer tea
out any expensive time consuming and risky tra
during the Covid crisis and in the process Di g
The challenge is however to use the |l earning
manent mann€mounslo qufaat t yalclan i mprove on a cont.i
drastically. User experience of wusing the onlin
whet her they represent the management, the fac
ily work together without compromising

on the quality 1in

assessment. I n sor

actually become st

benefited more.

The webinar route

people in fact hacd

frequency of such

up phenomenally w

mortar mode woul d

bl e

Business educatio

ment al changes i

assessment. -Tlkehp:

tion got a sudden

unexpected occurrence of a gl obal Pandemi c. Eve
cope with the new normal. One thing is quite cl
uing with the same theme and keeping in view th
Education SEAA Trust, New Del hi is committed to
Conference focusing on " Lea- é&essdh go |budHh alilnegn geo'r.
MBA curriculum is being replaced with a forwar
tectonic shift in business focus. The challenge
technol ogy or traditional technology school s r
ulty also are not trained or are not aware abou
fly.

The gl obal business | eaders are convinced t he
l'y 1 s. Il ncreasingly the top business schools frr
Il um to ensur e the passing out batches of stud
nol ogy exposure and awareness about the chall en
The traditional MBA curriculum is being repl ac
in I'ine with the tectonic shift in business foc
fromteohnol ogy or traditional technology schoo
among the faculty also are not trained or are n
al most on the fly.
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There is much | earning to be done and the indus
not | ess in the future of Business Education.

made more practical and new tools with the help
ates so that they would be able to face the <c¢ch

I n fact the greatest challenge is the uncertai
and the industry segments | i ke Space, new urban

14" International
Accreditation
Gonference 2021

November 22-24,2021 (3-day Virtual event between 6 p.m and 8 p.m. IST)
Theme: “Leadership building for the Digital Future-the B-school Challenge “

|l ed financial services, I nternet based services
i ng, Augmented Reality etc., are posing new cha
For instance, when sales for Amer i ¢la9n peaangd eemiCeu,t
company opted to use augmented reality (AR) to
popwp holiday shop on Snapchat so' * =7 """ “"on i
small amount when you consider A Y |l e h
i n 2020, an article published in Bus
2021. AMERICAN EAGLE
OUTFITTERS
The authoe, o yo v
t say that the campaig
oo gage Gen Z a0 mmerricewisdd
. tinue to grow. Advertise
increase in soci al medi a
3 percent to $41.5 bi

sovare v Tadions The CGloYvildockdowns and qu
services wi ictate attlefields are
the required speed 1% being redrawn by f I C e d consumer s t o tur n
and agility l‘, F’ new competitors
thing from food and hous
and office suppliers pro
new AR advertising proje
commerce sales grew fron
to $4.28 trillion in 202
...cc. O from EMarketer.
New talent won’t
respond to thg old o,'::n';i;;?:nr:uﬁir:re
e that culivates The mar ket | eaders are c¢
= coming of digital era t
i ndustry and the campuse

model s to be reimagined, a culture to transform
quired which al so means new software, agile di
continuous | earning and updating of their knowl

as the mantra for futur e.
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Business Education around the world changing it
i ng the Digital Technol odgywiilnditnhge icrouwasye so ft ow onrakt
ship requirement of the industry.

"The technol ogy 1 ndgusotwiyn gi sa nodn ed yonfa ntihce ifnadsutsetsrti e
Technol ogy pervading how traditional busi nesses
ates has increased tremendously. The average sa
t hTeop Tech tchoantpamndcersui ted MBA graduates in 2020

Mi crosoft, [IEGMAT I1bBM,g etocs.t”,

|l nternati onal Accreditation systems are also ta
ty building processes in thecgeababnboti kerewl sd
novation, and integrated | eadership that busine
effective, 8&8hndCSBsCannabltedofor Better Briefing
Standards for Educational Advancemématd &vAeccitdei
years propagated Self Regulation wwobhl Ateredcba
Business Education community in India to benchm
the Accreditation options available. We are pro
best international accreditation systems were s
Vi ews.

The Handbook on Accreditation has been in publ.
knowl edge di ssemination about the wupdated acec
cies we track on a regular basis at www. seaast a
ness Academy

(1 BA) for which we are deeply indebted to Dr M

LYGSNYlFes2ylf ! OONBRAGI®2Y | I YRO22]1 HAHM I {9!'! ¢NMza il t dzo


https://e-gmattest.com/blogtest/https:/e-gmat.com/blogs/top-tech-companies-best-paying-jobs-in-technology/
https://www.aacsb.edu/-/media/aacsb/publications/research-reports/societal-impact-brief.ashx?la=en&hash=C67EFE7A885802C1B6714AA54AFC0A99CF512C43

Al t hough technology is finally being integrated

chall enge for many students andSeleol $s eactiay sar
have ready access to technology, trained teache
the classroom is stild]l |l ow in many areas. Today

found everywhere.

to The Econ
pists such as Bill Ga
hopes fo the Flipped

e
According
c
r
they have given money
n
a
d

smal fprmdnt organi zat.
- for education. This n
2,400 video lectures
available to everybod
-Schools students frol
to take the subscript
ing from the videos.

government initiative using the NPTEL | earning
tutes of Technology, the I ndian Institutes of S
and | ectures for everyone.

Dawn of the Digital Age

Digital age began when stopped using papers and
communi cate with other peopl e. Email s accentua
mi nation of all that effort over the past i tt
AThe world of work is changing. Arti ficial int e
icant as the mechanization in prior generations of agriculture and manufacturing. While some jobs will be lost,

and many others created, almost all will <change
A new report from the company indicates that

need to switch occupations. This episode of -1t9h e
crisis has permanently c¢harege dh evearsk pplnadc eh oowo rncdoir tp
pare for this future
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policy

between people from different

programs, based on their chosen speciolizations

o ——mooc c>=

u Focuses on core and industry-specific courses and octivities,

offered in o sequence designed 1o build skills over ime
m Often requires students to choose o specialization in their

first yeor of study
m Often requires focully o work in teams fo integrate severol

disciplines in o single course or project

® Requires students to work in teams for o semester or even for
m Brings in menlors, executive coaches, ond leoders from
industry fo give students advice and feedbock from the start of

u Allows students 1o toke electives ot predetermined times in
the entire progrom

their

» Integrates development of communicotion and career
monogement skills throughout all courses

their programs
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often ot any time during their progroms
% Includes developing communicabions and career manoge-

ment skills o3 o separate course or activity

'HE

however, they are responding to the some market trends. As a result, they are making similor choices in their redesigns,

Different business schools have odopted different opprooches 1o developing their newly minted MBA progroms. In lorge port,
which show just how much the MBA is changing:
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m Encourages foculty 1o work alone to teach their chosen
® Includes stoff-provided coreer counseling 1o students in the
second yeor of the progrom

disciplines

m Encouroges students fo work alone, except for time-limited
projects or closs discussion
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Five Steps of Digital Transformation

=

Digital Business
9 Process &

Innovation

Strategy
& Culture

Technology

Writing in India Today, ©stGmatadHebde by BPDOES,
di srupted by a shift in the division of | abour
ue to be dictated by a need for cristoilwalngt tsikn K il
ture workforce is expectedutl o ulb a lgdeaweerr ashei latma le.v e
Under the ci rscawmmsala npcaesss auntes Bhave to possess a
the future workforce if they hope to attain | ea
and the out r eac ks cphroooglr ahnanse toof wuenvdeerrygoB dr ast i ¢
trends, their application | eading to better wund
Given the disruptive trends, management school s
equi pped to networ k -avd d éhd t cheer tiinfdiucsatriyo ra ngr ovqarl aure
along with super specialisations. The focus sho
pact the work though differentiation, creatiuvit
There is a host of I|iterature, articles and ev
that needs t os dleodlasc.e dSBBAA t heemi nars and wor ks h.
have been continuously emphasi zing on the need
ansBhools have been wary and slow in adapting t

The big questioschoowksetaher rlemdiyamn oBdeliver wha
Chai n®@anporate Engagement and Branding, TAPMI,
comfortable with digitised versions of core fun

arrive at an effschiovésdsctcisilomocusdioantBe trad
finance, HRs ¢c mnall ss ohaawe iBhtroduced analytics bu
cus on choice of the analytical tool, apeplicati
schools do focus on communication, but negoti at
current projections, by 2030, roles in office s
mechani cal installation and repairs wil!/ have a
South Africa and the rest of the world. The job
sionals, STEM (science, technology, engineering
those in education or workforce training.
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https://www.aacsb.edu/accreditation/accredited-schools?F_Country=India
https://www.amrita.edu/school/business
https://jagsom.com/
https://www.iimcal.ac.in/
https://www.iimu.ac.in/
http://www.isb.edu/
https://www.imt.edu/
http://www.spjimr.org/
https://www.nmims.edu/
https://www.tapmi.edu.in/
https://www.xlri.ac.in/
https://www.iimidr.ac.in/news-events/indian-institute-of-management-indore-earns-aacsb-international-accreditation/
http://ibshyderabad.org/
http://www.iiml.ac.in/
https://www.scmhrd.edu/
https://vit.ac.in/
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STANDARD 1: STRATEGIC PLANNING

1.1 The school maintains a well-documented strategic plan, developed through a
robust and collaborative planning process involving key stakeholder input, that
informs the school on resource allocation priorities. The strategic plan should also
articulate a clear and focused mission for the school.

1.2 The school regularly monitors its progress against its planned strategies and
expected outcomes and communicates its progress to key stakeholders. As part of
monitoring, the school conducts formal risk analysis and has plans to mitigate
identified major risks.

1.3 As the school carries out its mission, it embraces innovation as a key element of
continuous improvement.

1.4 The school demonstrates a commitment to positive societal impact as expressed
in and supported by its focused mission and specifies how it intends to achieve this
impact.
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STANDARD 2: PHYSICAL, VIRTUAL, AND FINANCIAL RESOURCES
sustain the school on an ongoing basis and to promote a high-guality environment

that fosters success of all participants in support of the school's mission, strategies,

The school manages its (2.1) physical, (2.2) virtual, and (2.3) financial resources to
and expected outcomes.
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Table 2-1

Strategic Initiatives and Expected Source of Funds

for the Next Accreditation Cycle

Expected Source
of Funds (if known)
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STANDARD 3: FACULTY AND PROFESSIONAL STAFF RESOURCES

3.1 The school maintains and strategically deploys sufficient participating and
supporting faculty who collectively demonstrate significant academic and
professional engagement that, in turn, supports high-quality outcomes consistent

with the school's mission.

3.2 Faculty are qualified through initial academic or professional preparation and
sustain currency and relevancy appropriate to their classification, as follows:
Scholarly Academic (SA), Practice Academic (PA), Scholarly Practitioner (SP), or
Instructional Practitioner (IP). Otherwise, faculty members are classified as

Additional Faculty (A).

3.3 Sufficient professional staff are available to ensure high-quality support for

faculty and learners as appropriate.

3.4 The school has well-documented and well-communicated processes to manage,
develop, and support faculty and professional staff over the progression of their
careers that are consistent with the school’s mission, strategies, and expected

outcomes.
Definitions
A A participating faculty member actively and
ters beyond direct teaching responsibilities.
members to be ongoing members of the faculty,
time -br mpar whether their positions with the s
and whether the school has tenure policies.
A A supporting faculty member does not nor mal
the school beyond the direct performance of t
A Research masterés degrees are degrees that
research projects as the primary program cont
A Faculty qualifications status refers to one
relevant intellectual capital or professional
school 6s mission and related activities. Cate
both the initial academic preparation or prof
sional engagement within the area of teaching
i Scholarly Academics (SA) are faculty who hayv
|l ated to the area of teaching and who sustain
ties related to the field of teaching.
T Practice Academics (PA) are faculty who have
ed to the area of teaching and who sustain cu
interaction, and activities related to the fi
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Tablle 3
Faculty Sufficiency and Qualifications St

Regul ar Academic Year, by Discipl

Faculty Portf ofFaowulbtyy D$ wfcfi ipdNMermeny | RRM aft eds it @n ¢
List by I ndiviTWdWaadhiFrag u(l &.yg .My niSiCtHi, e ECH&cuUul ty (
ber Wi thin Discomptlamte hour s)With Respect to Pe

Devoted to Missior

Table 31

Faculty Sufficiency and Qualifications Summary for
Most Recently Completed Regular Academic Year, by Discipline

Faculty
Faculty Portfolio by 3
Sufficlency - 1T "
Discipll Faculty Qualifications 5
scipline Related 1o it Rempoet to Porespt § Discipline A Ratios
;::“!;;;:n:\::xz::;ﬂi i'izgéi?g%s' of Time Devoted to Mission i Faculty Sufficiency Guidelines: Faculty Qualifications Guidelines:
E ; « Discipline A: P/(P+S) > 60% + Discipline A SA guideline:
- 5é (SAY(SA +PA + SP + IP +A) > 40%
a = c =
= “.:: g +Discipline A SA + PA + SP + IP guideline:
g z (SA + PA + 8P +IP)/(SA + PA + SP+ IP + A) > 90%
E| ]
|2 |§
g g. a Show all other disciplines and
z E 2 | & 3 ratios separately
¥ E18 g lz1- |8 |3 g
u = o 213 |z 2 _ 3
£ p s (s lE e S8 |3 s
% ¥ g 3|2 |5 |E |8 |B |[® =
g 3 Lol g |3 |8 |£ |3 =
frd i g g g < |2 i g w ] E\ Grand Total
] = - 2 £ |s £ 4 Eeg
NI &8 (2 (118138 |8 Sig
H : 2 g E [ T
£ |3 Polg |5 88 |8 |E |3 238
Discipline A Degrees or majors are offered in this discipline [1 D e
Degrees or majors are not offered in this discipline O Faculty Sufficiency Guidelines: Faculty Qualifications Guidelines:
Faculty & « Overall guideline: P/(P+8) > 75% +Qverall SA guideline:
(SA)(SA +PA + SP + [P +A) > 40%
Faculty B +Qverall SA + PA + SP + IP guideling:
(SA+PA +SP +IP)/(SA + PA + SP+ IP + A) > 80%
Faculty C
Total
Discipline A
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Table 3-2

Deployment of Faculty by Qualification Status in Support of Degree Programs
for the Most Recently Completed Regular Academic Year

Faculty percent of teaching by program and degree level

(indicate metric used: credit hours, contact hours, courses taught, or another
metric appropriate to the school)

Degree Scholarly Practice Scholarly Instructional | Additional Total %
Program™ Academic | Academic | Practitioner | Practitioner (A) %
(SA) % (PA) % (SP) % (IP) %

100%
Bachelor’s
Program
Research 100%
Master’'s
Program A

100%
MBA Program
Specialty 100%
Master’'s
Program B

100%
Doctoral
Program
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4.1 The school delivers content that is current, relevant, forward-looking, globally-
t

oriented, aligned with program competency goals, and consistent with its mission,
4.3 The school’'s curriculum promotes and fosters innovation, experiential learning,

and a lifelong learning mindset. Program elements promoting positive societal

impact are included within the curriculum.
4.4 The school’'s curriculum facilitates meaningful learner-to-learner and learner-to-

strategies, and expected outcomes. The curriculum content cultivates agility with
faculty academic and professional engagement.

current and emerging technologies.
4.2 The school manages its curriculum through assessment and other systematic

review processes to ensure currency, relevancy, and competency.
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4. 4 Engagement

A The Il evel and qutablédaryn erf -tsbudsctlak enyerde nl teearrancetri o n
with the degree program type a#d aaccuhiteyv e mnmet netr accf!
all types of faculty members For any teaching/
gagement with the faculty respoummsi dllearf oactihei fc
gagement and interaction between faculty, stude
Suggested Documentati on

4.1 Curri cull uDre sCeornitheentl earning experiences appr
the AiBasis for Judgment, 06 including how the are
curriculum does not include | earning experience
rationale for this choice A Consistent with th
|l earning experiences that develop competenci es
a narrative description of current and emerging
strate a reasonable | evel of competency empl oye
masterds, doctoral) Do not include ordinary an
presentation software

4 . Curricul ubne Mamialge mpoaver nance related to cur
ture and activities of related committees or t a
es, or activities ensure curricular currency an
4.3 Il nnovation, Experienti al Learning, Lifelong
A Describe innovations in curriculum, as they h
ery. Explain how these innovationbkodkmongstunt ec
A Document experienti al | earning activitieasntha
experience in, the |l ocal and gl obal practice of
model s empl oyed.

A Describe how the school encourages students t
acteristics of a |ifelong | earning mindset

A Document curricular elements within formal co
a positive impact on society

4. 4 Engagement

A Summar i et -bheoaw n eera rlanbeddrc U BBy NENt eractions are s
aged, and document ed.

Describe how students have succeceuwdrerdi caunlda re xecned a
faculty and the business community

STANDARD 5: ASSURANCE OF LEARNING

5.1 The school uses well-documented assurance of learning (AoL) processes that
include direct and indirect measures for ensuring the quality of all degree programs
that are deemed in scope for accreditation purposes. The results of the school's
Aol work leads to curricular and process improvements.

5.2 Programs resulting in the same degree credential are structured and designed
to ensure equivalence of high-quality outcomes irrespective of location and
modality of instructional delivery.

5.3 Microlearning credentials that are “stackable” or otherwise able to be combined
into an AACSB-accredited degree program should include processes to ensure
high quality and continuous improvement.

5.4 Non-degree executive education that generates greater than five percent of a
school’s total annual resources should include processes to ensure high quality
and continuous improvement.
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5.3 Stackable Micro |l earning Credentials
1 Provide a-lleiagtni mfg mirerdenti als that may be st
portfolio of micro |l earning credentials is al
1 Explain how these credentials may | ead to a
cro | earning credential s.
5.4 -INeogir ee Executive Education
A Describe the portfolio of executive educati on
mi ssion and strategy.
A Provide a narrative di sqouwaslsiitnyg phroowc etshsee ss cahnodo |
tive education offerindegreecasesutwvheeeedusahnpo
percent of the school 6s total annual resources.
A Describe processes for ensuring that client e
Table 51
Assessment Plan and Results for Most Recently Completed Accreditation Cycle by
Degree Program (Table is Optional for CIR Visits Reports. Mandatory for Initial Visits
Reports)
Improvements
Identify whether process
Performance How Where When (P) or curriculum (C)
Competency Target Assessed Assessed Assessed Results (Date changes were made)
Direct Measures
Indirect Measures
STANDARD 6: LEARNER PROGRESSION
6.1 The school has policies and procedures for admissions, acceptance of transfer
credit, academic progression toward degree completion, and support for career
development that are clear, effective, consistently applied, and aligned with the
school's mission, strategies, and expected outcomes.
6.2 Post-graduation success is consistent with the school's mission, strategies,
and expected outcomes. Public disclosure of academic program quality supporting
learner progression and post-graduation success occurs on a current and
consistent basis.
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STANDARD 7: TEACHING EFFECTIVENESS AND IMPACT

7.1 The school has a systematic, multi-measure assessment process for ensuring

quality of teaching and impact on learner success.

7.2 The school has development activities in place to enhance faculty teaching and
ensure that teachers can deliver curriculum that is current, relevant, forward-

looking, globally oriented, innovative, and aligned with program competency goals.

7.3 Faculty are current in their discipline and pedagogical methods, including

teaching diverse perspectives in an inclusive environment. Faculty demonstrate a

lifelong learning mindset, as supported and promoted by the school.

7.4 The school demonstrates teaching impact through learner success, learner

satisfaction, and other affirmations of teaching expertise.
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STANDARD 8: IMPACT OF SCHOLARSHIP

8.1 The school’s faculty collectively produce high-quality, impactful intellectual
contributions that, over time, develop into mission-consistent areas of thought
leadership for the school.

8.2 The school collaborates with a wide variety of external stakeholders to create
and transfer credible, relevant, and timely knowledge that informs the theory,
policy, and/or practice of business to develop into mission-consistent areas of
thought leadership for the school.

8.3 The school’s portfolio of intellectual contributions contains exemplars of basic,
applied, and/or pedagogical research that have had a positive societal impact,
consistent with the school’s mission.
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1 Clearly outline how the school supports and
|l nclude an outline of financial support, nc
ment opportunities, and other initiatives th
(?&uality intell ectual contributions

Describe the schoofjdal ptgcessearth maddnsih
scription of how the school guards agains p

8.2 Collaboration with Stakehol der s

A Outline the processes, systems, and esour ce:¢

within the school, faculty, student s, nd rel e\

encourage t he-careamatiiomn aaandd /coormntuoni cati on of el

A Ildentify the thought | eadership aspiration f

plans in place for the next five years

8.3 The Societal | mpact of -1l n(tDe)l(lie c)t udaels cGa nbter iel

ship that have had a positive societal i mpact

Table 8-1

Intellectual Contributions

Part A: Summary of Intellectual Confributions Owver the Most Recently Cmipleted Accreditation Cycle

Portfolio of Intellectual Types of Intellectual % of Faculty Producing
Contributions Contributions Intellectual Contributions
1]
= 2
=9 o =
c E = =
Aggregateand | o | 2 E & E %H S
summarize 5 | 2 =] o - 5 & o8
data by T |2 B 2 T 2 2 E =
discipline. Do | B < = = B w = = =<
not list by g 5 15 = T B 8 B 3
individual > | & & = 5 2 E & B
faculty % g - E=3 & ‘E E a =3y
member. 8 E = B ga - B . =i
o e =] = 2o & o =
o == i - g = -] o & =
5 o B 2 2 g2 = 8 Eg
o = R @ [ Cm
2 2= G = | £ ££ £ = 8 % g2
i ] &~
8185 |8 |28 |8 22 |z | |&% L3
{List disciplinas
saparateiy)
Total

Part B: Alignment with Mission, Strategies, and Expected Outcomes

Provide a descnption of how the portfolio of inteleciual contnbutions by faculfy and by units within the
school, where appropriate, align with mission, strategies, and expected oulcomes.

Part C: Quality of Five-Year Portfolio of Intellectual Confributions

Identify the qualitative and quantitative measwres of qualify used by the school and apply these measures o
analyze and evaluate the portfolio of intellectual contributions.

Part D: Impact of Intellectual Contributions

{i) Analyze the impact of the portfolio of intellectual contribufions on the theory, practice, and/or teaching of
business, including gualitative and quantitative evidence.

(i) Provide exempiars of the societal impact of the school’s intellectual contributions.
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STANDARD 9: ENGAGEMENT AND SOCIETAL IMPACT

9.1 The school demonstrates positive societal impact through internal and external initiatives
and/or activities, consistent with the school’s mission, strategies, and expected outcomes.
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Table 9-1: Outcomes of Scocietal Impact Activities and Initiatives Across all Areas of the
Standards (Table is Optional for beth CIR and Initial Reports)

United Nations
Sustainable
Development
Goal (SDG)

Societal
Impact
Strategy
(Standard 1)

Qutcomes

Related to
Curriculum
(Standard 4)

Qutcomes
Related to
Scholarship
(Standard 8)

Qutcomes
Related to
Internal and
External
Initiatives andlor
Activities
{Standard 9)

1= No Poverty

2 — Zero Hunger

3 = Good Health
and Well-Being

4 = Quality
Education

5= Gender
Equality

6 — Clean Water
and Sanitation

T — Affordable and
Clean Energy

8 = Decent Work
and Economic
Growth

9 = Industry
Innovation and
Infrastructure

10 - Reduced
Inequalities

11 - Sustainable
Cities and
Communities

Growth

9 = Industry
Innovation and
Infrastructure

10 - Reduced
Inequalities

11 = Sustainable
Cities and
Communities

12 — Responsible
Consumption and
Production

58

13 = Climate
Action

14 = Life Below
Water

15 < Life on Land

16 - Peace,
Justice and Strong
Institutions

17 = Partnerships
for the Goals
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EFMD
ACCREDITED
' EFMD Programme

Accreditation System

The leading
international s

quality as¢

improvement and

accreditation of

business programmes

LYGSNY I a2yl f

EFMD

ACCREDITED

EOCCS

Online Course
Certification System

First international
quality benchmark for

online courses

BSIS

Business School
Impact System The

business schools

OONBRA U

@BSIS
IMPACT

9Cab

EQUIS
EFMD Quality
Improvement System

The leading

international system of

e
quality assessment &

o
,?1(& EFMD GLOBAL
@ professional
Development
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DEVELOPMENT
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Improvement and

accreditation of

business schools

CLIP

EDAF
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POWCE

EDAF
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EFMD Corporate EFMD GN Deans
Learning Improvement  Across Frontiers
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EFMD Quality Improvement System

The leading international system of quality
assessment, improvement and accreditation of
business schools

Leading institutional accreditation
system

&

EQUIS accreditation is the most comprehensive
institutional accreditation system for business and
management schools. It is acknowledged worldwide
by potential students, faculty, employers, corporate
clients and the media, often being a pre-requisite for
entry to rankings.

<« Broad assessment scope

EQUIS covers all the activities of your school,
including degree and non-degree programmes,
knowledge generation and contribution to the
community.

() Respect for diversity

¢ Quality benchmark in ten areas

EQUIS accreditation ensures a rigorous quality
control, benchmarking your school against
international standards in terms of governance,
programmes, students, faculty, research,
internationalisation, ethics, responsibility and
sustainability, as well as engagement with the world
of practice.

)

{_¥ Continuous improvement process

EQUIS helps you strive for excellence in an on-going
improvement process following each accreditation or
re-accreditation visit.

EQUIS considers the great diversity of national cultures and educational systems around the world. It recognises that it
is essential to understand the particularities of the local context in every assessment process.

EQUIS ACCREDITED SCHOOLS

»16 !

NORTH

~44
» 106 rhO ( ; ASIA

EUROPE
AMERICA 01
® Vi
FO *4 MIDDLE
» “ AFRICA EAST r » 17
CENTRAL / SOUTH OCEANIA
AMERICA AUSTRALIA
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I NDI AN EQUI' S ACCREDI TED SCHOOLS

Indian Institute of Management (IIM A)

Indian Institute of Management
Bangalore IIM B

Indian Institute of Management Calcutta
(IM C)_ (now the first triple crown
accredited school with AACSB and
AMBA added)

#°% Indian Institute of Management Indore
,.,*\w,'m IIM_Indore The second school to get
A . - a

mownser friple crown accreditation

‘s’ %% Indian Institute of Management
* Kozhikode (IIM K)

Indian School of Business
ISB Hyderabad

The first ever EFMD-EPAS (now changed only fo EFMD)
@ accreditation has been conferred on an Indian school
SDMIMD, Mysore. This the second international

ERVD accreditation obtained barely within months of its ACBSP
accreditation. The school also went for BSIS Business
School impact system recognition listed below

sdmimd BSISis @ comprehensive impact assessment framework

tool for business schools comprising 120 indicators
OBSIS covering 7 dimensions including financial, economic,
ausmess scrool societal and image dimensions of impact.
Tk Accredited schools: BIMTECH Noida

SDMIMD  Mysore
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http://theaims.ac.in/
https://abbs.edu.in/
https://www.athenaschoolofmanagement.com/i/
http://www.bimtech.ac.in/
http://www.bml.edu.in/
http://www.chitkara.edu.in/cbs
https://www.gim.ac.in/
https://jagsom.com/
http://www.iilm.edu/
http://www.iift.edu/
http://www.iima.ac.in/
http://www.iimb.ernet.in/
http://www.iimcal.ac.in/
http://www.iimidr.ac.in/
http://www.iiml.ac.in/
http://www.iimraipur.ac.in/
http://www.iimk.ac.in/
https://iimranchi.ac.in/
http://www.iipmb.edu.in/
http://www.isb.edu/
http://www.indsearch.org/
http://www.imthyderabad.edu.in/
https://www.imt.edu/
http://www.ipeindia.org/
https://imibh.edu.in/
http://www.liba.edu/
http://www.mdi.ac.in/
http://www.nldalmia.in/
http://www.nirmauni.ac.in/IMNU
http://www.jgu.edu.in/JGBS
http://www.welingkar.org/
https://www.rajagiribusinessschool.edu.in/
http://www.spjimr.org/
http://www.sdmimd.ac.in/
http://www.nmims.edu/
https://www.sibm.edu/
http://lmtsom.thapar.edu/
https://www.upes.ac.in/schools/school-of-business
http://www.xub.edu.in/
http://www.xlri.ac.in/
https://woxsen.edu.in/

EQUI S FRAMEWORK

{ PERSONAL :
i DEV '\‘

CONTEXT RESOURCES

& STRATEGY & ADMIN

EQUI S PROCESS

1. ENQUI RY:bi nding preliminary advice is offer
school about the | ikelihood ofdabtea snbge adte c | a
preferred way of providing structured infol

2. FORMAL APPLI @ABIcGNMo0OIl that wishes to enter
processapphdsattmonhé oE@QUI S of dateshadtcompl

3. BRI EFI NG AlBdiTef:ing visit wildl be organi sec
possible and wusually not | ater than three
for entry into the EQUIS process. This sta
the EQUIS scheme with a full understanding

4. PREELIGIBILITY W TH OPTI GBNRALI CAEDVIeSORYTa®i ng
briefing visit report with the school, the
signs an advisor who supports the school d
plication for eligibility.

5. APPLI CATI ON FOR EQUI ShELIsGIhBloLI BYplies for
submitting a letter or for mal email to the
sion to the EQUIS Committee and a final, uj

advance of the target committee meeting.
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https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Application_Datasheet.docx
https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Application_Form.docx
https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Application_Datasheet.docx
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https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Eligibility_Criteria.pdf
https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Standards_and_Criteria.pdf
https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Standards_and_Criteria.pdf
https://efmdglobal.org/wp-content/uploads/EFMD_Global-EQUIS_Process_Manual.pdf
https://www.efmdglobal.org/accreditations/business-schools/equis/equis-guides-documents/
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https://www.efmdglobal.org/accreditations/business-schools/equis/equis-guides-documents/

